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0

INTRODUCTION

The purpose of this report is to provide a well-balanced picture of the
employment 'status of women and minorities. Several sources were tapped to
garner statistics helpful to that end.

Detailed employment data were obtained from 1972 EEO-1 Reports
filed with the EqUal Employment Opportunity Commission (EEOC) by em-
ployers covered under Title VII of. the Civil Rights Act of 1964. Because
those companies employing less than 100 employers on &nationwide basis
are not required to file reports, the data do not represent the universe of
private employment. However, in view of the high response rate to the
EEO-1 survey, the Commission does consider the data to be representative of
cf.

total employment among companies with 100 or more employees.
Demographic and economic data were gathered from publications of

the Bureau of the Census, U.S. Department of Commerce, and the Bureau of
Labor Statistics, U.S. Department of Labor.
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DEFINITION OF TERMS

STANDARD METROPOLITAN STATISTICAL AREA (SMSA) an inte-
grated economic and social unit with a recognized large population
nucleus. Each SMSA must include at least: (1) one city with
50,000 or more inhabitants, or (b) two cities having contigious
boundaries and constituting, for general economic and social pur-
poses, a single community with a combined population of at least
50,000, the smaller of which must have a population of at least
15,000.

MINORITY belonging to or regirded in the community as belonging to
the following minority groups: black, Spanish Surnamed American
(SSA), Asian American (Oriental), American Indian.'

LABOR FORCE- all persons 16 years of age and over and classified as
either employed or unemployed (available for and actively seeking
work).

INDUSTRY a distinct group of establishments which are grouped together
on the basis of the type of activity in which they are engaged. For
an explanation of the kind of establishments included in each
industry group see the Standard Industrial Classification (SIC)
ManUal published by the Office of Management and Budget.

TOP TEN INDUSTRIES Ten industries with the highest total number of
employees as reported in the EEOC survey.

PARTICIPATION RATE percentage of total jobs held by a sex-ethnic
group (e.g., 50.1 percent of all employees in the Communication
industry are women; black males represent 11.3 percent of the
skilled craftsmen).

OCCUPATIONAL DISTRIBUTION percentage of a sex-ethnic group hold-
ing jobs in a particular occupational category (e.g., 25.8 percent of
all black female employees are office and clerical workers).

WHITE COLLAR an occupational category which includes all officials and
managers, professionals, technicians, sales workers, and office and
clerical workers.

BLUE COLLAR an occupational category which includes all skilled crafts-
men, operatives and laborers.

SERVICE WORKER an occupational category which includes all em-
ployees in both protective and non-protective service occupations.

vii
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UNITED STATES SUMMARY

The total population of the United States was
estimated to be 209,717,000 in 1972. Approximately 51
percent of all persons in the U.S. were female; about 11
percent were black; almost five percent were of Spanish
origin; just under one percent were Asian American
(Japanese, Chinese, Filipino, and Korean); and less than
one-half of one percent were American Indian.

The 20 SMSA's discussed in this report comprised 3
percent of the U.S. population or approximately 65
million persons.. .

The 1972 U.S. civilian labor force was estimated at
86.5 million persons. About 27.6 million, o /32 percent
of those persons comprised the combined I or force o
the 20 SMSA's detailed in this report. Approximately 37
percent of the U.S. civilian labor force was female;
slightly less than ten percent was black; just under four
percent was Spanish Surnamed; close to one percent was
Asian American and less than one-half of one percent
was American Iticlian. The participation rates for the five
sexethnic groups covered by the EEO.1 survey of
employers were virtually identical to their percentages of
the V.S. labor force.

Total U.S. employment was 81.7 million persons in
1972; the total employment in the EEO.1 survey
(covering 142,000 establishments) was 29.4 million, or
about 36 percent of the U.S. total. According to April,
1972 BLS data, a large majority (72 percent) of all wage
and salary workers were employed in private
non-agricultural industries. Approximately half (29.3
million) of the 59 million payroll employees in the
private sec-tor were classified by inkstry in the 1972'
EEO.1 survey. The industry divisions i,t,1,-i. i n the EEO.1

survey which reflected the highest percentages of total
BLS employment were manufacturing (74 percent) and
transportation and public utilities (72 percent) Contract
construction showed the smallest coverage lb percent.
(See Table 1).

The 1969 median income for those persons 16 years
and older with earnings was $7,609 'for all males, $3,649
for all females. Minorities generally earned less: black

males earned an annual median income of only $5,194;
black females earned $3,008 yearly; males of Spanish
origin earned $6,039, females $3,241; Asian American
males earned $6,062, females $3,044 and American
Indian' males earned $3,509; females a meager $1,697.

A;difference in educational levels sometimes serves as
art explanation of the gap in earnings between all persons
and persons belonging to minority groups. This
argument does not hold true for Asian Americans,
pwever, for the number of median school years they

completed (12.5 years) was higher than the national
norm (12.1 years), but still they earned substantially less
than the national levels. The argument stated above also
cannot be used to explain the large earnings differentials
between males and females. In fact, the median school
years for all those 25 years or older was exactly equal
(12.1 years) for both males and females. In addition, for
blacks of the same age group females showed a bit more
schooling than males (10.6 vs. 10.1 years), though earning
substantially less.

The 1972 EEO.1 survey showed similar patterns of
inequality. Women and minorities generally suffered
uneven participation and unbalanced occupational
distribution both among industries in the same area and .
across job categories. Also, women and members of
minority groups were concentrated, for the most part, in
job categories and Industries where the earnings
potentials Were lowest.

At the same time, the picture has improved since
1970. Between 1970 and 1972 the employment of
women and minorities has generally increased, though
slightly, in the establishments covered by the EEO.1
survey. The rise in rates of participation undoubtedly
was facilitated by a two percent growth in EEO.1
reported employment during the 1970-1972 period;
total U.S. payroll employment increased four percent
during this period.*

In 1972 women represented 36 percent of the
reported employment nationwide. Women represented
45 percent of the nation's white collar workers (78

Buraau of Labor Statistics. "Employment and Earnings,"
Vol. No. 11, May 1973, p. 21.
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Table 1: 1972 EEO-1 EMPLOYMENT AS PERCENTAGE OF BLS REPORTED
PRIVATE WAGE AND SALARY EMPLOYMENT

SIC
Code .

Industfy Division

Total

EEO.1
Employment

(in thousands)

29,267.2

April 1972.
BLS employ.
(in thousands)

69,028.0

Percent
of BLS

Employment

49.6
10-14 Mining 373.5 605.0 61.7
15-17 Contract Construction E65.5 3,493.0 16.2 ,

19-39 Manufacturing 13,911.6 18,790.0 74.0
'40-49 Transportation & Public Utilities 3,237.0 4,481.0 72.2
50-59 Trade 4,512.:a2 15,561.0 29.0
60.67 Finance, Insurance, Real Estate 1,806.0 3,982.0 46.4
70-89 Service 4,851.4 12,206.0 39.7

percent of the office and clerical workers, but only 12
percent of the officials and managers), 23 percent of the
blue collar workers, and half of the service workers.

Since 1970, women have gradually increased their
rate of participation in every category of employment
except operatives. Their greatest increases in
em ployment came in the white collar categories,
particularly managers and professionals.

In 1972, two-thirds of all women were employed in
three relatively low paying job categories. Some 37
percent were office and clerical workers, 19 percent
were operatives, and 11 percent were service workers.
Less than two out _ of five (36 percent) of all male
employees were in similar Jobs.

The 1972 EEO-1 survey data ieveal. some striking
differences between the occupational distributions of
Anglo and minority females. For example, while 64
percent of all Anglo fe ales held white collar positions,
only 42 percent of al minority women were employed
in the. white collar field. However, approximately twice
the proportion of minority as Anglo women held
positions in the laborer and service worker categories,
traditionally the least attractive of the job categories.
Among the 20 SMSA's the differentials between the
occupational distributions of Anglo and minority
women were the greatest in two southern
citiesMemphis and New Orleansand smallest in two
coastal citiesNew York and San Francisco.

In 1972, blacks held ten percent of all Jobs in the
EEO-1 nationwide survey of employers. Blacks
constituted only five percent of the U.S. white collar
workers (only two percent of the officials and
managers). Blacks were 13 percent of the blue collar
workers (only six percent Of the skilled craftsmen, but
21 percent of the laborers) and a very disproportionate
26 percent of the service workers.

.

'2 10

Since 1970, blacks have gained greater representation
in all Job categories except laborers and service workers.
Their strongest gains came in the white collar field,
particularly in the category of technicians. In 1972,
two-thirds of all blacks were concentrated in three
occupational groups: operatives (31 percent), laborers
(18 percent), and service workers (18 percent). Only
one-third of all Anglo workers held positions in these
bottomrung job categories.

Spanish Surnamed Americanrfiela four perc t of all
the Jobs reported in the 1972 EEO.1 survey. hese

workers accounted \for two percent of the white oil&
jobs; were five percent of all U.S. blue collar orkers
(three percent of the skilled craftsmen, nine percent of
the laborers), and six percent of the service workers.

Since 1970, Spanish Surnamed Americans have
experienced slight increases in their rate of participation
in every occupational category. Their greatest relative
increase occured in the low paying laborers category. In
1972, three-fifths of all Spanish were employed in one
of three occupational categories: (29 percent); laborers
(21 percent), and service workers (12 percent).

Asian Americans were only 0.7 percent of all 1972
EEO.1 reported employment. The highest participation

,,rates for Asians occurred in the white collar field, where
they represented more than two percent of the
professionals and one percent of the technicians among
total reported employees.

Since 1970 Asian Americans have either maintained
or increased their participation rates in every Job
category, though there were no relative gains.

Almost 70 percent of all Asians were white collar
workers according to the 1972 EEO-1 survey. More than
one-third (37 percent) were professionals and

technicians, greater than double the proportion of Anglo
workers in those jobs.



Table 2: OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
UNITED STATES, 1972

Occupational Group

Anglo

Males

Minority
Males

Anglo
Females

Minority
Females

All Occupations 100.0 100.0. 100.0 100.0

White Collar 44.2 17.9 64.4 41.9

Officials and Managers 14.6 3.3 3.5 1.4

Professionals 10.7 3.6 7.3 4.0

Technicians 5.2 2.7 3.7 4.3

Sales Workers 7.9 3.4 11.3 5.7

Office and Clerical 5.8 4.9 38.6 26.6

Blue Collar 51.3 68.6 26.9 38.1

Craftsmen 20.4 12.5 2.6 2.9

Operatives 23.0 34.2 17.9 23.1

Laborers 7.9 21.9 6.4 12.1

Service Workers 4.5 13.5 8.7 19.9

American Indians were 0.3 percent of the employees
reported. Nationally, Indians were represented at

approxiMately their overall participation rate

throughout the various job categories. Only in the
category of laborer was their participation rate

significantly higher.
Since 1970 American Indians have increased their

rate of particiption, though' almost imperceptibly, in
only three job categories - professionals, technicians,
and skilled craftsmen. They lost slightly in the sales
worker category and remained stable in all other
categories, Including their overall participation rate.

In 1972, almost two-thirds of all American Indians
were blue collar or service workers. Slightly less than
half of aljAngltriNorkers held similar jobs.

The dissimilarities between the occupational
distribution of Anglo and minority males were greatest
in the traditionally highest and lowest paying job
categories. The percentage of Anglo males that were
officials and 'Managers was more than four times that of

Minority males. On the other hand, the proportion of
minority men who were laborers and service workers was
triple that of anglo males. Among the 20 SMSA's
Memphis and Dallas showed the widest gaps between the
occupational distributions of anglo and minority males.
Seattle and St. Louis showed the least disparity between
anglo and minority males.

A comparison of the occupational distributions of
Anglo males to those of women and minorities shows, at
least partially, the relative ecdnomic positions of the
groups. In 1972, for instance, while 35 percent of all
Anglo males were in the top paying jobs in the white and
blue collar fields, only 16 percent of all minority males,
six percent of all Anglo females, and four percent of all
minority females were either officials and managers or
skilled craftsmen. Among the 20 SMSA's, the
dissimilarity betwedn the proportion of anglo males
holding the above cited positions and the percentages of
women and minorities holding similar positions was
greatest in Memphis, least in San .Francisco.

3
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ATLANTA

In 1972, the population of the Atlanta SMSA had
climbed to almost 1.5 million persons, an increase of five
percent since 1970. Blacks comprised almost one-fourth
of the SMSA population but more than half of the city

,
population. The Spanish population was .about one
percent. Females were in the majority, accounting for
about 52 percent of the SMSA population.

Black male workers in the SMSA- had a median
income ($4,909) equal to 62 percent of that received by
all males ($7,870). Females in the SMSA had a median
income which was 51 percent that of males and black
females' median income was.only 36 percent of that of
all males in the SMSA.

An obvious assumption in explaining income
differentials is that there is a direct °relationship between
educational attainment and earnings. The data suggest
that this may be true between ethniegroups but not
between the sexes of the same group. For instance, the
median school years completed for males in the
population 25 years and older was 12.2 and 12.1 for
females. However, black males of the same age had
completed 9.6 years; the median years completed for
black females was higher at 10.0. Yet, the gap in
earnings of males and females was substantially greater
than should be expected on the basis of educational
attainment.

In view of the occupational position of minorities and
women in the 1972 EEO-1 survey, it is probable that the
1969,income differentials still existed at the time of the
survey. Black workers, accounting for 19 perdent of the
reported employment in 1972, held half or more of the
laborer and service jobs. In only one other job category,
operatives, did their rate of participation equal or exceed
19 percent. Their lowest participation (four percent) was
in the officials and managers category.

Females didn't fare much better. Accounting for 34
percent of the work force, they were over-represented in
sales, clerical and service jobs. Their lowest participation
was in the skilled craft jobs (five percent and managerial
positions (12 percent), in spite of the fact, that the
educational attainment of females Was about equal that
of men.

The occupational distribution of Anglo males differed
significantly from that of other workers. With regard to
white collar occupations, Anglo males were more
concentrated in managerial and professional occupations
than were other workers. Twenty-seven percent of the

Anglo males were in these two categories compared with
five percent of the minority males, ten percent pf the
Anglo females and four percent of the minority females.

Anglo males were also more likely to be employed in
the higher paying skilled craft jobs than were the other
workers. Forty-two percent of the Anglo males were
blue collar workers and the largest percentage of them
were almost evenly divided between craft and operative
positions. Just four percent of them were laborers. Qn
the other hand, two out of every three minority males
were employed in blue collar positions. They were most
often employed as operatives or laborers. In contrast to
the Anglo males, some 24 percent of the minority males
were employed as laborers: Only four percent of the
Anglo males, were service workers, but some 17 percent
of the minority males held these low paying jobs.

It was more common for Anglo than minority
females to be employed in white collar-positions. Four
out of every five Anglo women were 'white collar
workers compared with two out of five minority
women. More than half of the total female work force
were either sales workers or office and clerical workers.
Few women of either race had attained positions which
could be classified as official/managerial, professional-or
technical. They held five percent or less of the jobs in
eaph of these white collar occupational groups. Only 14
percent of the Anglo women held blue collar jobs;
however, 30 percent of the minority females held blue
collar jobs. In addition, while slightly less than seven
percent of the Anglo females were service workers, some
28 percent of the minority women were so classified.

The pattern of employinent of minorities and females
on an industry basis-also explains partially the earnings
differentials cited earlier. Minorities and women were
more concentrated in the industries with low average'
earnings. The ten largest industries in the Atlanta
metropolitan area had a total employment that ranged
from a high of nearly 33,000 id Retail General
Merchandise to a low of 12,000 in Insurance Carriers.
Total employment in the ten -largest industries
accounted for 56 percent of the reported employment.

Female employment ranged from a high of 65
percert of the total in Retail General Merchandise (a low
average earnings industry) to a low of seven'percent in
Transportation Equipment (a high° average earnings

I
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industry). Most of the jobs. (63 percent) in Retail
General Merchandise were sales or office and clerical
positions. Females held three-fourths of the sales jobs in

vthis industry and 87 percent of the office and clerical
jobs. In nine of the top ten industries, females held from
59 to 96 percent of the office and cldrical positions.

The employment of blacks in theptop ten industries
ranged from eight percent in Electrical' Equipment and
Supplies, a manufacturing industry, to 28 percent in
Miscellaneous Business Services. In each of the top ten
industries, blacks held a greater proportion of the
operative, laborer and service jobs.than their proportion
of the total industry work force. In Miscellaneous
Busihess Services, blacks held an' overwhelming 82
percent of the laborer jobs and 74 percent of such jobs
in Food Stores. On the other hand, in only two
industries did blacks, hold more than five percent of the
managerial positions: Retail General Merchandise (5.4

percent) and Insurance Carri rs (6.9 percent).
As discouraging as th employment patterns of

minorities and women we e in 1972, these patterns do
represent s?me positive change since 1970. Total
employmenT reported t the EEOC increased three
percent between 1970 an 1972. The percentage of total
jobs that were held y blacks remained constant during
the two year perio . There was a slight increase in their
share of jobs in each occupational category except
technicians, labore s and service workers. The decline in
black service wo kers was particularly noteworthy in
view of the in rease in total employment in that
occupational gro p.

Female empl yment also remained relatively stable at
_ .

approximately 4 percent. There was little variation in
their share of 'atm in each of the job catego'ries with the
exception of a sizeable increase in the proportion of
professional jobs held by women.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
ATLANTA, GA., SMSA - 1972

Occupational Group
Anglo
Males

All OcCupations

White Collar
Officials and Managers

---/ Professionals

Technicians

Sales Workers

Office and Clerical

a
Blue Collar

Craftsmen

Operatives (
Laborers

Service Workers

Minority'
Males

- Anglo
Females'

Minority
Females

100.0 - 100.0 , 100.0 100.0

54.7. '16.8 79.9 42.4
16.8 3.0 4.6 1.4

10.7 2.2 2.4

4.5 1.5 2.4 I 2.6
.15.6 6.7 18.7 P.6

7.1 4.4 49.2 27.5

41.6 66.1 13.6 29.6
1-8.2 9.2 1.6 1.6

19.2 32.7 9.2 16.8
4.2 24.2 2.8 11.2

3.7 17.1 6.5
'6

28.0
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BALTIMORE

The total population of the Baltimore SMSA was ap-
proximately 2,125,000 in July 1972. About twenty-four
percent of this population was black and slightly less

than one percent of the total population was Spanish
Surnamed.

The civilian labor force numbered about 849,000 in
1972. Of this total, 27 percent were black and 34
percent were females 20 years and older.

Median income in 1969 for males was $7;901; fe-
males' income was only half of that. Black males, how-
ever, had a median income of $5,765 or 73 percent of
that for all males. Black females were least rewarded for
their labor, earning a median Income of only $3,500.

Educational attainment" and median earnings were
directly related on the basis of ethnic group but not on a
male/female basis within ethnic groups. Females had
equal or higher educational attainment than males of the
same ethnic, group. Yet females earned substantially less.
For example, the average educational attainment for
persons above the age of 25 was 11.2 for males and 11.3
for females. The black population generally had fewer
years of schooling: the median school years completed
for black males and females was 9.1 and 10.1

respectively.
Data from the 1972 EEO-1 survey suggest that

income differentials reflected in 1969 median earnings
still exist. Minorities and women. continued to be
employed in occupations and industries where earnings
were low.

In 1972, black workers comprised 21 percent of a
reported work force of 363,000. Their greatest
participation in white collar occupations was 14 percent
of the jobs as technicians. On the other hand, they held
half of the service jobs, 48 percent of the laborer jobs
and 32 percent of the operative positions.

Females, equally as educated as men, were also
over-represented in the low paying job categories.
Although women constituted only 35 percent of the
reported work force, they held almost three-fourths of
the office and clerical jobs, 48 percent of the service jobs
andc46 of the sales positions.

Minorities and women also weie concentrated in
industries with low average earnings. The ten largest
industries in this area had a total employment that

ranged from a high of 32,000 in Medical and Other
Health Services to a low of 12,000 in Educational
Services. Collectively these ten industries accounted for
53 percent of the reported work force.

Although 35 percent of the labor force were females,
they held less than 30 percent of the jobs in six of the
top ten industries. They had the largest share of the jobs
in Medical and Other Health Services (a low average
earnings industry) where they were 72 percent of the
work force. They held only four percent of the jobs in
the Primary Metal and Transportation Equipment
Industries both high average earnings industries.

Blacks were 21 percent of the work force, and they
held more than 21 percent of the jobs in four of the top
ten industries. They held their largest share of the jobs in
Medical and Other Services where they held 36 percent
of the jobs.

Occupational employment in almost all of the top ten
industries reflects an underepresentation of both blacks
and women in the white collar jobs except office and
clerical and sales positions. Women were not likely to
hold blue collar jobs, and blacks who were employed in
these positions were Osually operatives or laborers. In
addition, blacks were consistently over-represented In
service jobs.

The better paying jobs seemed to be reserved for
Anglo males. The occupational distribution for the
SMSA shows that nearly 60 out of every- 100 Anglo
males had white collar positions in 1972. Half of these
were in the managerial and professional category. Only
16 out of every 100 black men.held positions which
could be classified as white collar. While 73 percent of
the Anglo women and 39 percent of the minority
women were in white collar positions, most of these
women were office and clerical workers. Nearly seven
out .of ten blac males held blue collar positions,
compared with less than half of the Anglo males.
Anglo mates highest concentration in blue collar em-
ployment , (21 percent) was in the higher paying
skilled craft jobs. Blacks' highest blue collar
concentration was in operative jobs-135 porpent).r,
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Minority men and women were more likely to hold
positions as service workers than their Anglo
counterparts. While 15 percent of the minority males
were service workers only five percent of the Anglo
males were relegated to these lower paying jobs.

Nearly 30 percent of the minority felmales were
service workers; however, only seven percent of the
Anglo women were found in these positions.

The occupational- patterns of minorities and women
have not changed significantly since 1970. Total
employment decreased between 1970 and 1972
although it increased between 1971 and 1972. Women's
share of total employment remained relatively stable at

,34 percent in spite of the overall decline. Between 1970
and. 1972, female einployment increased in every job
category except managers, clerical workers and
Operatives. However, between 1971 and 1972,
employment of women increased in all categories except
skilled craft workers.

The number and percentage of jobs that were held by
blacks increased between 1970 and 1972, particularly in
each of the white collar categories. Employment of
blacks declined in each of the blue collar occupations
during this period, but declined relatively only in the
laborer category. There was also a sharp increase in
black service workers even though their relative
share of such jobs dropped.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
BALTIMORE, MD., SMSA - 1972

Occupational Group
Anglo

Males

Minority
Males

Anglo
Females

t>

Minority
Females'

All OccupationS 100.0 100.0 100.0 100.0

White Collar 49.1 15.5 73.3 38.8
Officials and Managers 15.4 t 2.7 4.1 1.4
ProfessiOnals 10.9 3.1 8.7 4.2
Technicians . 5.9 2.6 3.9 5.0
Sales Workers 9.2 2.8 14.7 5,4
Office and Clerical 7.7 4.3 42.0 22.8

Blue Collar 46.0 69.3 20.2 31.3
Craftsmen 21.4 11.6 2.6 2.0
Operatives 18.8 34.7 13.1 18.8
Laborers 6.8 23.0 4.4 10.5

'60rvice Workers 4.9 15.3 6.5 29.9

25
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BOSTON

The Bureau of the Census estimates that the 1972
population of the Boston SMSA was 2.-9 million, Almost
53 percent of the population were female;
approximately five percent were black.

There were an estimated 1,149,000 persons in the
Boston civilian labor force in 1972. Close to 41 percent
of the labor force participants were female 20 years and
older; only about four percent were black.

Annual median income in 1969 for those persons 16
years and older with earnings was $8,262 for all males,
$4,031 for all females. Black males earned a median
income of $5,240 antlually, while Nick females

earned a meager $7,921.,
Educational levels belie the above differentials in

earnings particularly as regards the difference in male
female earnings. For instance, in 1970 the median school
years completed for all those 25 years and older was
exactly equal for males and females (12.4 years), which
fact certainly does not reflect itself in earnings. For
blacks in the same age group, females actually showed
slightly more schooling (11.7 years) than black males
(11.6 years), though earning substantially less.

The data derived from the 1972 EEOC-1 survey gen-
erally suggest no change in the differentials indicated by
the income statistics cited above. Women and minorities
suffered uneven participation and unbalanced distribution
both among industriessurveyed and across job categories.
Both groups usually were concentrated in job categories
and industries where the earnings potentials were low.

In 1972 women held 41' percent of the 613,466
reported jobs. These Women comprised 48 percent of
the white collar workers (81 percent of office and
clerical ?Norkers,, but only 13 percent ofthe officials and
managers), 26 percent of the blue collar workers, and
almost half (49 percent) of the service workers.'

Since 1970 women have gradually increased their
participation in the higher paying officials and managers
and professionals categories, while also increasing their
share of the jobs which pay the least (office and clerical
workers, laborer and service workers). Female

employment has increased in every jpb category except
sales workers since 1970. The greatest increases were in
professional and sales jobs for Anglo women and service
and laborer jobs for minority females,

In 1972, 65 percent of all women were in three
relatively low paying jog categories -- 42 percent were
office and clerical workers, 12 percent were operatives
and 11 percent were service workers. Only 30 percent of
all male employees held such positions.

The 1972 EEO-1 data show some substantial
differences between the occupational distributions of
Anglo and minority females. For instance, while almost
three-quarters of all Anglo women were white collar
workers, only one-half of all minority women held such
positions. However, more than twice the percentage of
minority as Anglo _women held positions in the laborer
and service worker categories -- traditionally the lowest
prestige, lowest,paying of the job categories.

.1n 1972 blacks held five percent of the jobs counted
in the survey. "Nevertheless, blacks were only three
percent of all white collar workers. Blacks constituted
five percent of the blue collar work force and a
disproportionate 13 percent of the service woi-kers.-

Since 1970 blacks have made slight increases in their
share of the more attractive white collar jobs of officials
and managers: and professionals. Among the blue collar
jobs blocks gained in the skilled craftsmen field and
decreased numerically' as well as relatively, in the
expanding laborer category.

In 1972, 52 percent of all blacks were in low paying
job categories -- 16 percent'were operatives, nine percent
were laborers, and 27 percent were service workers. Only
27 percent of all Anglo workers held similar positions.

The dissimilarities between the occupational
distributions of Anglo males and minority males were
greatest in the traditionally highest and lowest paying
jqb categories. In 1972, the percentage of Anglo males
that were officials and managers was more than three
times that of minority males: At the same time, the
proportion of minority men who were service workers
was triple that of Anglo males.

A comparison of the occupational distributions of
Anglo males, women, and minorities demonstrates, at
least partially, the relative economic positions of ther
groups. In 1972, for instance, almost half (49 percent) of
all Anglb males wer'e officials and managers,
professionals, or skilled craftsmen, whereas only 27
percent of minority males, 16 percent of Anglo females,
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and nine percent of minority females held these top
positions in the white and blue collar fields.

Employment in the top ten industries in the Boston
SMSA in 1972 accounted for 57 percent of the total\,
reported employment. The number of employees per
industry ranged from slightly under 20,000 to almost
70,000. The combined industries had a greater

-percentage of white collar Workers than the surveyed'
industries as a whole (70 vs. 60 percent) and a smaller
percentage of blue collar workers 419 vs. 29 percent),
with an equivalent rate for service workers of about 10
percent.

The all industries participation rate for women was
41 Percent, but they were represented unevenly in the
top ten industries at rates of from 21 percent in
Machinery Excluding Electrical (a relatively high average
earnings industry) to 73 percent in the SMSA's largest
industry, Medical and Other Health Services (a relatively
loW average earnings industry.

Office and clerical positions in the ten major
industries were filled overwhelmingly by women.
Women represented an average of 84 percent of the
workers in that category.

Blacks were almost five percent of the employees in
the all industries survey, That rate was, equaled or
surpassed in six of the ten industries. Electrical
Equipment and Supplies and Machinery, , Excluding

Electrical, employed the smallest percentill of blacks
2.5 percent and 2.3 percent respectively. Blacks
experienced their greatest representation in 'the largest
industry, Medical and Other Health Services (8.6 percent
of all workers), though they were concentrated in the
least financially rewarding categories -- laborers and
service workers.

Spanish Surnamed Americans were only two perdent
of all employees in the EEO-1. survey and were
employed at approximately that rate throughout the top
ten industries. Almost 80 percent of all Spanish were
either blue collar or service workers. Slightly less than
one-third of all Spanish were operatives.

Asian Americans were one half of one percent of the
Boston, SMSA total, but, among the ten largest

industries, their participation rates ranged from 0.2
percent in the Communications industry to 1.6 percent
in the Educational Service field. Over three - fourths of all
Asians were white collar workers, with large
concentrations in the professional and technician
categories. The proportions of Asians in those two
categories were double the rates for Anglo workers.

American Indians represented only 0.3 percent of the
total employees covered by the survey, but were a
surprising 3.3 percent of the Retail General Merchandise
employment. About three-fourths ,of all Indians were
white collar workers; over half were sales workers.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
BOSTON, MASS., SMSA - 1972

'Occupational Group
Anglo
Males

Minority'
Males

Anglo

Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar `56.6 29.7 72.3 50.1
Officials and Managers 15.1 4.6 3.3 1.5
Professionals 18.1 9.7 11.1 5.6
Technicians 7.4 5.5 5.0 4.6
Sales Workers 9.1 4.0 10.0 8.2
Office and Clerical 6.9 5.9 42.9 30.2

Blue Collar 36.3 47.6 17.5 27.6
Craftsmen 16.0 12.5 1.8 2.0
Operatives 14.3 21.7 11.4 15.9-
Laborers 6.0 13.4 4.3 9.7

Service Workers 7.1 22.7 10.2 22.3
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CHICAGO

Nearly 7.1 million persons lived in the Chicago SMSA
in 1972. Females accounted for over one-half the
population, blacks accounted fbr about 18 percent, and
Spanish for about five percent.

Over three million persons or 63 percent of the SMSA
civilian population 16 years old and over were in the
labor force in 1972. Blacks in the labor forge numbered
775,000 or nearly 15 percent of the total area labor
force. Thirty-four percent of the labor force were
females 20 years of age and older.

Men had a median income of $8,987 in 1969, but the
median for females was $4,569 or only about one-half
that of men. Black males had a median of $6,897 and
black females had a median income of $4,488.Spanish
Surnamed American males and females had median
incomes of $6,769 and $4,015, respectively. Median
income for all famfles including black and Spanish
females was higher in the central city than SMSA.

Educational attainment (as measured by median years.,
of school completed) of the area's population 25 years
old and over had little relationship to earnings,
particularly on a male/female basis. Males in the area
completed 12.2 years of school and females 12.1 years.
Yet female earnings were only half that of men. Black
females earned substantially less than black males.
However, males completed only about 10.7 years of
school and black females completed 11.0 years.,Spanish
inhabitants were even less educated, generally, but
earned about the same as blacks. 'Spanish males

completed 9.1 years of school, females completed 8.9
/ears.

The Equal Employment Opportunity Commission
recei'ed reports covering nearly 1.5 million employees in
the SMSA. About 15 percent of4hese employees were
black and six percent were Spanish Surnamed
Americans. Forty-seven percent of all employees were
female.

The area's ten largest industries reported employment
ranging between 51,400 and 122,900. These ten
industries, six of which are manufacturing industries,
accounted for 52 percent of the reported SMSA
employment. They also employed 55 percent of the
minorities reported.

Blacks were 15 percent of the labor force, but their
employment in half of the ten largest industries

exceeded that rate. Relative black employment was
greatest in the Primary Metals industry where the black
work force was 24 percent of total employment.

Spanish Surnamed Americans held six percent of all
jobs repOrted and more than six percent of the jobs iI4
six of the top industries, reaching a high of ten percent
in the Fabricated Metal Products industry.

An examination of employment patterns within the
industries in the SMSA can provide some insights into
the reasons or income differentials among the various
groups. Minorities held a disproportionately high share
of operative,..laborer and service jobs in every industry.
Moreover, only in the Retail General Merchandise
industry did the proportion of either blacks or SSA's
holding skilled craft jobs exceed their overall industry
participation rates. However, average earnings in the
Retail. General MerchandiseindUstry are, low and the
number of employed is sniell.

In four'of the tqp ten industries, female employment
exceeded 37 percent, their SMSA participation rate.
Their highest representation, 78 percent; was in Medical
and Other Health Services. In eight-of the ten industries,
females' share of office and clerical jobs exceeded 70
percent, and was more than half in the remaining two
industries.

As in the large industries, minorities held
disproportionately high shares of the operative, laborer
and serviee workers jobs in the SMSA as a whole and
disproportionately low shares of managerial and
professional jobs. Minorities fared better in craft jobs in
the tarp ten industries than in the SMSA as a whole.

Female participation in the SMSA was equally
discouraging. In the SMSA, women held 78 percent of
the office and clerical jobs, and almost half of the service
jobs. They held 12 percent of the managerial positions
and five percent of the skilled craft jobs.

The occupational distribution of Anglos (male and
female) and minorities (male and female) were highly
dissimilar. Nearly threetenths of the Anglo males were
in managerial or professional jobs and another one-fifth
were craftsmen. Less than onetenth held office and
clerical jobs. Conversely, only six percent of the
minority males held Anagerial and professional jobs
and 13"percent were craftsmen. The lowest proportlops
of Anglo miles held the lowest paying blue dollar and

'11.4
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service jobs. Only six percent were laborers and four
percent were service workers. However, 22 percent of
the minority men were laborers and 11 percent were
service workers.

Anglo females were concentrated in office and
clerical jobs and to a lesser degree in sales and operatives
jobs. Almost three-fourths of these women held such
jobs while only 11 percent held managerial and
professional jobs. The lowest proportion of Anglo,
women were in skilled craft jobs. Minority females were
concentrated in clerical, operative, laborer and service
jobs; over 84 percent were in these occupational
categories. The lowest proportion of minority women
were in managerial positions (1.4 percent).

The changes in employment patterns of minorities
and women since 1970 have been varied. Between 1970
and 1972, total reported employment in the SMSA
dropped by three percent, the decline occurring between
1970 and 1971, leveling off between 1971 and 1972.

%Total minority employment increased between 1971 and
1972. However, black employment declined each year
after 1970. Female employment increased between 1971
and 1972 but did not reach the 1970 level overall.

White collar employment increased in. all categories
except clerical between 1970 and 1972, while there was
a marked decline in each blue collar occupationargroup..,
The number of service jobs increased by ten percent.

In 1972, employment levels of blacks were lower
than they were in 1970 in each occupational category
except officials and managers. In additia, blacks were
less concentrated in laboring jobs. Sparlfer,,purnamed
Americans experienced net increased in emery job
category during this period except operatives where total
employment in the category declined' ten percent.
However, Spanish Surnamed Americans continued to be
concentrated in the blue collar occupations.

Female employment increased significantly in all
white collar occupations except office and clerical
between 1970 and 1972, although women occupied a
greater percentage of the clerical positions in 1972. In
1972, the employment of woran was below their 1970
level in each blue collar occupational group. The sharp
rise in service workers was also experienced by women.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE '
CHICAGO, ILL., SMSA - 1972

Occupational Group
Anglo
Males

Minority
Males

Anglo
Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 51.8 16.7 71.4 43.2
Officials and Managers 17.2. 2.9 3.9 1.4

Professionals 11.1 2.8 6.6 4.6
Technicians 6.7 2.5 2.8 3.0
Sales Workers 10.4 2.9 16.1 5.1

Office and Clerical 7.4 4.6 43.3 29.2

Blue Collar 43.8 72.9 21.0 42.6
Craftsmen 18.7 12.6 1.3 2.0
Operatives 18.8 38.7' 13.4 22.4
Laborers 6.3 21.7 6.3 . 18.3

'Service Workers 4.3 11.4 7.6 14.2
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CLEVELAND

Cleveland's metropolitan area population declined
almost one percent from 1970 to 2,045 persons in 1972.
More than one-half of this population was female, and
about 16 percent were black.

The area's civilian labor force, 16 years and over,
numbered 802,000 in 1972. About .34 percent of the
SMSA labor force were females 20 years of age and over.
Blacks comprised 18 percent of the SMSA labor force
but 44 percent of the labor force of the central city.

Median income in 1969 for all Males was $8,930
compared with $4,065.for females. Black males earned
an average of $7,060, 20 percent less than the SMSA
average; black females averaged only $3,744.

Males and females 25 years and older in the area had
the same educational attainment/ both completing 12.1
years, but females earned substantially less than males.
Blacks had a lower level of completion: 10.5 years for
black males and 11.0 for black females.

The disparity between the educational attainment of
blacks and that of total population' provides some
explanation for the decidedly poorer occupational
position of blacks, which is noted in the following
paragraphs.

I n 1972, the Equal Employment Opportunity
Commission received employer reports from 1,847
establishments which employed almost 407,000 of the
area's labor force. About one-half of the area's workers
were in white collar jobs, and 44 percent were blue
collar workers.

Black employment was 14 percent of total area
employment, about the same as in 1970 and 1971. All
other minority gtoups collectively accounted for one
percent of area employment. One-third of all the
Cleveland area employees were female:

Cleveland's ten largest ,inchistries' employed between
12,910 and 29,4000 persons in 1972. The Medical and
Other Health Services industry was the largest employer
of blacks and women, absolutely as well as relatively.
Females accounted for over three - fourths of this
industry's 'work force and blacks accounted for
three-tenths of the work force.

Overall, blacks' representation in the top ten
industries ranged from almost seven percent In the
Machinery, Except Electrical industry to 30 percent in
Medical and Other Health Services. In curly four of the

ten largess industries 'did black participation exceed 14
pereent, their share of the SMSA report0 employment.
Similarly,. in only Ogee industries did females
employment exceed 30 percent. Their share of
employment in each of the top ten industries ranged
from eight percnet ih Primary Metals to 78 percent in
Medical and'Other Health.

Differences in educational attainment of blacks and
the pOpulaticrn as a whole are reflected to some degree in
occupational employment patterns. Each of the top ten
industries showed blacks holding disproportionately high
shares of labor and service jobs, and in all but one of the
top ten industires blacks were over-represented in
operative jobs. Moreover, in only two industries did
black participation in skilled craft jobs approach or
exceed their overall area participation rate. One-fifth of
the craftsmen in Medical and Other Services and nearly
12 percent of those in the Primary Metals Industry were
black. Blacks were virtually excluded from the highest
level jobs (managerial and professional ) in all but one
industry, Medical and Other Health, and females were
virtually, excluded in all but two industries, Medical and
Other Health and Retail General Merchandise. In
addition, females were overwhelmingly concentrated in
clerical jobs in each industry without exception, holding
at least half of such jobs and up to 93 percent in the
above two industries.

The generalizations made about the occupational,
patterns of blacks and females in the top ten industries
can also be made about the SMSA as a whole. Reported
employment in 1972 showed an over-representation of
blacks in operative, laborer and service jobs. Women
were over-employed in clerical, service and sales jobs.

An examination of occupational distribution of
Anglo mr4les and females and minority males and females
reveals marked contrasts. In this area, where almost half
of the jobs reported were white collar, only 15 percent
of the minority males held white collar jobs. Only six
percent of the minority males .held managerial and
professional jobs but one-fourthcof the Anglo males were
so classified. Moreover, about one-fifth of the Anglo
males were craftsmen but only 11 percent of minority
males, however, held skilled craft jobs while over two-
fifths were operatives and another three-tenths were
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laborers and service workers. Only one tenth of the
Anglo males held laborer or service jobs.

Differences between the occupational distributions of
Anglo females and minority females were not of the
same magnitude as those between Anglo males and
minority males. Eleven percent of the Anglo females
were in managerial and professional jobs while about five
percent of the minority females held subh jobs. Two
fifths of the Anglo females and one-fourth of the
minority. females held clerical jobs, and while nearly
three-tenths of the minority females held 'service jobs,
only one-tenth of the Anglo females held such jobs. The
lowest proportions of both Anglo and minority females
were in managerial and craft jobs, both male-dominated
occupational categories. Although, one -fourth of all

employees were in these job categories, only six percent
of women, collectively, were so classified.

Changes' in employment patterns since 1970 have
generally been positive. Between 1970 and 1972, total

A

reported employment in the SMSA declined by nearly
seven percent. Minority and female employment, also
declined although the percentage of females employed
increased. Although there was an overall employment
decline, there was were increases in employment in three

job categories: managerial, professional and technical.
The number of minorities and women in these three
categories also increased.

Blue collar employment declined significantly. This
decline was experienced by all workers. Employment in
service jobs increased slightly in the SMSA. However,
female employment in these jobs increased four percent
between 1970 and 19/2. The occupational distribution
of both minorities and females did suggest changes in job
concentrations; i.e. greater percentages of minorities and
females in professional and technical jobs and smaller
percentages of minorities in operative and laborer jobs
and clerical jobs among women.

`

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
CLEVELAND, OHIO SMSA -1972

Occupational Group
Anglo
Males

Minority
Males

Anglo
Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 44.4 15.4 71 44 7
Officials and Managers 15.1 2.8 3.6 1.6

Professionals 9.8 3.1 7.8 3.2
Technicians 5.0 2.3 3.9 8.2
Sales Workers 8.5 2.9 13.9 5.9
Office and Clerical 6.0 4.3 41.8 25.8

Blue Collar 51.8 71.7 20.1 28.1
Craftsmen 21.1 11.2 2.0 3.0
Operatives 24.3 43.3' 12.4 14.7

Laborers 6.4 17.2 5.7 10.5

Service Workers 3.8 12.9 8.9 ,27.2
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DALLAS

The 1972 population of the Dallas SMSA was 2.4
milllOn. The black population was about 16 percent of
the/ total popUlation; the population of Spanish
Surnamed American was almost seven percent.

Sixty-eight percent of the SMSA civilian population
Was, in the labor force in 1972. About two-thirds of the
black popu'lation was working or actively seeking work.
These workers comprised 11 percent of the labor force.
Females accounted for about 39 percdnt of the labor
force.

Median income in the SMSA in 1969 for males was
$7,71-7; for female's, half of that. However, the median
income for black males was only $4,818 and $6,051 for
Spanish Surnamed American males. Minority women,
particularly black and Spanish Surnamed, had very 16w
median incomes$2,722 and $3,269, respectively.

Educational attainment of males and females of the
same race/ethnic group was not significantly different
although earnings differentials may suggest otherwise.
Median school years completed for all persons 25 years
and older in the SMSA was 12. F,or blacks it was 10 with
black females completing 10.6 years, half a year more
than black males. For Spanish Surnamed Americans
median school years completed was 9.4 for males and
9.1 for fpmales.

The factors of income and educatiorr were reflected
in the employment patterns of the minority race /ethnic
groups but not on a male/female basis. With almost the
same- educational backgrounds within race/ethnic
groups, males somehow seemed to get the better jobs
and thus have higher average earnings. Minorities and
women were also concentrated in industries where
average earnings were low.

Employment in the ten largest industries, based on
EEO-1 data, accounted for 57 percent of all repprted
employment. These ten industries accounted, for 57
percent of the black employment, 39 percent of the
Spanish Surnamed American employment and 61

percent of all Jemale employment. Black employment
in the SMSA was 13 percent of total reported
employment, Spanish employment was six percent and
females were 37 percent of the work force.

Among' the ten largest industries, females held
more than hWf of employment in Retail General
Merchandise, Insurance Carriers, Medical and Other
Health Services and Corrimunication.

However, in spite of the larger share of jobs held by
women in these industries, they were highly visible in
clerical jobs. They held from .88 to 96 percent of the
clerical positions in these foul industries.

Blacks held more than 13 percent (exceeding their
representation in the labor force) of the jobs in four
industries: Medical and Other Health Services, Food and
Kindred Products, Miscellaneous Business Service and
Electrical Equipment and Supplies. In each of these
industires, blacks' share of operative, laborer and service
jobs exceeded their overall participation in the
industry's work force.

In only one of the largest ten industries did Spanish
Surnamed Americans' share of jobs exceed their
'representation in' the SMSA reported work force.
Spanish Surnamed Americans held'one-tenth of the jobs
in the Food and' Kindred Products industry; their
occupational pattern in that industry was slightly better
than in most of the other nine industries. Spanish
Surnamed Americans had greater penetration in the
managerial and Skilled craft occupations there than in
other industries.

Employment patterns of minorities and females were
similar to those in the ten largest industries. The SMSA ,
work force was predominantly white collar. Fifty-seven
percent of the workers were employed in white collar
jobs, 37 percent were blue collar workers and the
remaining six percent were service wotkers, The
occupational patterns within the SMSA between the
sexes both collectively and by race /ethnic group differed
significantly. The female work force was
characteristically more white collar. and the Anglo
female work force was even more white collar.
Proportionately, more Anglo females were in each of the
white collar occupational groups than minority 'females.
with one exception: one-fourth of the Asian American
females were professionals compared with five percent
of the Anglo females. Parity almost existed in the
proportion of minority and Anglo female technicians.
Black and Spanish Surnamed American females were
much more likely to be operatives than were othei
minority groups.

The occupational patterns of blacks and Spanish were
similar with Spanish Surnamed Americans having the
Fr m in their penetration of the white collar job market,
olicelpt clerical, and the skilled craft jobs. Blacks were
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heavily concentrated in blue,.collar occupations
particularly o4eratives and laborers. Almost 60 percent
were blue collar workers; half otelFiblacki were in the
latter two job categories. Although ohelifth of all blacks
held white collar jobs, only 16 percent of the black
males were so classified compared with 61 percent of the
Anglo males.

Spanish Surnamed Americans also comprised a

predominantly blue collar work forge. About two-thirds
were blue collar workers, 56 percent were classified as
operatives and laborers. With respect to "the white collar
occupations, almost half of the Spanish Surnamed white
collar workers were in clerical occupations. Nine percent
of the Spanish workers were service work'ers.

Positive change in occupatiorial patterns has pccurced
since 1970. Total Reported employment in the Dallas
SMSA increased ten percent between 1970 and .1972.
Minority employment grew more rapidly at a rate of 14
percent. Female employment increased by nine perceni.
Employment in each of the occupational groups

OCC

t.

increased during this period, the greatest relative increase
occurring in the service jobs. There was a decided shift in
the concentration of blacks from operative, lebordr and'
service jobs to skilled craft jobs'in addition to each of
the white collar occupations.

Although the concentration Of Spanish workers also
shifted generally to white collar jobs, except clerical, and
away from operative and, laborer jobs: the greatest
movement was to a greater concentration in skilleccraft
jobs.

Cha'nges ih female employment were rather varied.
Although white collar concentration, overall, did not
change, there were proportionately fewer women in
clerical and sales jobs in 1972 than in .1970. The changes 4

occupational position of minority females were
substantial. White co(lar concentration went 'from 21
percent t&32 percent. The change was mostly in clerical
occupations. The percent of minority female laborers
dropped from 19 percent to eight percent.

n

PATIONAL DIST BUTTON OF WORKERS IN THE
DALLAS TEXAS, SMSA - 1972

0 pational Group

All Occupations

White Collar
Officials and Managers

. Professionals

Anglo
Males

100.6

81.0

18.5

15.0

Minority
Males

100l0

17.7

3:3

Anglo

Females

100.0

73.0
3.4

6.1

Minority
Females

100.0

, 31.9,

.9

1.7

Technicians 8.4 2.9 4.6 4.0.
Sales Workers

Office and Clierical

12.7,

6.4

4.6
4.6

10.5

419.6

4.1

21.2

Blue Collar 36.1 67.2 22.0 49:0
Craftsmen .16.5 13.3 7,2 2.9
Operatives 16.5 30.7 17.3 37.8
Laborers 6.1 ,&23.3 2.6 8.3

Service Workers 2.9 16.1 6.0 19.1

52% r4,
Ut.7
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J.

DENVER
4

Thee population of the Denver metropolitan area was
1.3 million in July, 1972. The largest ethnic minority
was Spanish Surnamed Alnericans. Eleven percent of the
population were members of this minority group in
1970 and only 50,000 or four percent of the population
were black. Most of the black and Spanish population in

this metropolitan area resided within the central city in
1970. Slightly more than nine percent of the inner city
residents were black, and a little less than 17 percent of
them were Spanish.

Labor force participation for both _minority groups
diel not vary significantly from their representation in
the population. About nine percent of the labor force

,were persons with Spanish Surnames and four percent of
the labor force were black. Females accounted for
approximately 38 percent of the labor force.

The educational attainment for _this area was
relatively high in comparison with that of most
metropolitan areas. 'Males above the age of 24 had
completed an average of 12.6 years of school. The
average 'for females was 12.5 years. The average black
male or female in this age group had completed 12.1
years. Spanish Surnamed Americans, males had
completed 11.0 years, and -Spanish females had
completed an average of 10.7 yedrs of school.. .

The median income for males in the SMSA in 1969
was $8,172. The median income for females was $3,806,
or 47 percent that of males. The average black male had

an income of $5,977. The median income for black
women was $3,610. The median income for SSA males

was $6,611. The Spanish female had a median income of

$3,237.
These income differenCes can not be explained solely

by the difference in educational attainment. For
instance, even though females collectively had about the
same educational attainment as males, their median
earnings were less, than half as great. Although Spanish
Surnamed males completed almost a. year of school less
than black males, the Spanish workers had a higher
median income. The occupatiohal position of minorities
nd women is indicative of the limited relationship

etween educational attainment and income.
;More than a third of ell the employees reported in the

1972 EEO survey were females. Thescheld 45 percent of
the white collar positions, but a large proportion of

these jobs were in the lower paying, more routine sales
or clerical categories. Females held 80 percent of the
clerical positions and 42 percent of the sales jobs. They
held h smaller percentage of the positions in the higher
paying more prestigous white collar job categories. They
held 27 percent of the professional and just 14 percent
of the official and managerial positions.

Approximately 17 percent of the blue collar positions
were held by women. The women who were employed

in blue collar positions were usually operatives or
laborers. They held 23 percent of the, jobs in each of
these occupational groups. Women held only five

percent of the higher paying, skilled craft positions. Over

^ half of the service workers were womerr.
Slightly more than eight percent of all. the jobs

reported' in the survey were held, by Spanish Surnamed
Americans in 1972: They held only four percent of the
white collar positions, but they held 15 percent of both
the blue collar and service positions:

Four percent of the total employees reported in the
1972 EEOC survey Were black. They held three percent'
of the white collar jobs, four and a half percent of the
blue collar positions, and 13 percent of the service
worker positions.'

The occupational distribution of minorities and
females differed significantly from that of Anglo males.

Although 62 percent of all minorities and women were
employed in jobs classifigd as clerical, operative and

service, less than 30 percent of the Anglo males were so
HoweVer, almost half of the Anglo Males,wore

managers, professionals and craftsmen compared with
seven percent of the minorities and 16 percent of the

women.
A larger percentage of female workers were employed'

as office and clerical personnel than any other job
category. More than 42 percent of the women held such

positions. The largest percentage of Spanish Surnamed
Americans were employed as operatives and laborers.
Some 28 percent of them were operatives and another
19 percent were laborers. Nearly 16 percent of them
were also service Workers. The largest concentration of

blacks was in service jobs. More than 28 percent of the
blacks held positiqns which were classified in this ,

category.

(33 61



Similar employment patterns were prevalent in the
larger industries. Total employment in the ten largest
industries ranged from a high of 20,000 in Medical and
Other. Health Services to a low of 7,000 in Machinery,
,Excluding Electrical Equipment-Women were more
likely to he employed in Medical and Other Health
Services, Retail General Merchandise (both industries
'with low average earnings), and Communication. They
held over half of all jobs and at least nine-tenths of the
clerical positions in each of these industries. They were
less likely to be employed in three industries with high
average earnings, Transportation Equipment, Trucking
and Warehousing and -Machinery, EiCcept Electrical
Equipment. They held less than 15 percent of the jobs in
each of those industries.

Spanish Surnamed Americans were more likely to be
employed ip Fond and Kindred Products and least likely
to hold jobs in Machinery, Except Electrical. In only one
of the top 'industries, Food and Kindred Products, did

their participation exceed their participation in the
SMSA as a whole. The range of participation of SSA's
went from five percent in Machinery, Except Electrical
to 1.3 percent.in Food and Kindred Products.

Blacks were most likely ta be employed in Medical
and Other Health Services and least likely to hold jobs in
Transportation' Equipment. They held eight percent of
the jobs in Medical and Other Health Services and two
and a half percent of the positions in Transportation
Equipment.

The occupational position of minorities and women
was slightly better in 1972 than it was in 1970. Total
employment reported in the EEOC survey in this
metropolitan area increased by 35,000 workers between
1970 and 1972. Employment increased in every job
category. The employment of minority and females also
increased in every job. category during this period.
However, growth in their employment was more rapid
than the employment expansion of the SMSA.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
DENVER, COLO., SMSA - 1672

(

Occupational Group
Anglo
Males

Minority
Males

Anglo

Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 53.6 20.9 75.6 46.2
Officials and Managers 15.1 4.2 4.4 1.5'
Professionals 15.6 4.0 10.2 3.3
Technicians 6.6 3.6 3.6 3.5
Sales Workers 10.2 4.3 13.1 , 7.0

Office and Clerical 6.0 4.9 44.3 30.8

Blue Collar

Craftsmen
/ '4

41.0,

17.8

63.3
14.4

13.7

1.7

28.3

2.3
Operatives ,

.
17,2 , 28.2 . 8.5 17.7

Laborers . 6.0 20.7 3.6 8.3

Service Workers 5.5 15.8 10.7 25.5

62
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DETROIT

tn .1,972 the Detroit SMSA had an estimated
population 'of 4.2 million. Approximately 51 percent of
the Detroit residents were female; 18 percent were
black.

The 1972 Datroit Tabor force was estimated
1,731,000 persohs. Approximately 31 percent of the
labor force participants were females 20 years and older;
about 16 percent were black.,
. Annual median income in 1969 for those persons 16

years and older, with earnings was $8,221 for all males,
$4,333 for all females. Black males earned .a median
income of $7,548 annually, while black females earned
$4,007 yearly.

The median school years completed for persons 25
years and older in 1970 were slightly higher for females
than males (12.1 vi 12.0 years). For blacks in the same
age group, feeales 'again showed a bit more schooling
than males (11.0 vs..10.3 years). The difference in
educational levels might seem to explain efhe gap in
earnings between all persons of one sex and blacks of
that sex. However, following the same logic one would
expect females to earn more than males, though
according to the statistics cited above the opposite is
true.'

The data derived from the EEO-1 survey of industries
did not contradict the income statistics outliried above.
Women and minorities generally suffered uneven
participation and unbalanced occupational distribution
both aniOng industries in the same area and across job
categories. They usually were concentrated in job
eatepories and industries where the earnings potentials
were low.

In 1972 women represented 27 percent of the
reported employment in the Detroit SMSA. They
represented 40 percent of the white collar workers (74
percent of the office and clerical workers, but only nine
percent of the officials and managers), 11 percent of the
blue collar workers, and 47, percent of the service
workers.

Since 1970 there have been virtually no changes in
women's participation in either the white or blue collar
occupations, although total female employment declined
six percent between 1970 aod 1972. Chariges in
em ployment levels oh females within occupational
groups during this period were directly related to

changes in total employment with one,..exception: the
number of female laborers increased about one percent.

In 1972, ,twoltrds of all women were employed in
three relavely low paying job categories. Some 42
percent. were office and clerical workers, 12 percent
were operatives, and 12 percent were service workers.
Only about 44 percent of all the male employees were in
similar jobs.

The 1972 EEO -1 survey data reveal' some, striking
differences between the occupational, distributions of
Anglo and . minority females. For example, -while
three-quarters of all Anglo women held white collar
positions, only about one- -half of all minority women
ware -employed within that category, . Greater
percentages of Anglo than. minority women held jobs in
each of the white collar categories except tectknician:
Higher proportions of minority than Anglo women were
blue collar find service, workers, particularly the latter.
Almost triple the proportion of minority as Anglo
women held service worker jobs.

In1972 blacks held 18 percent of all jobs in the
EEO-1 survey of emploYees in,the Detroit SMSA. How-
ever, blacks comprised only eight percent of the white
collar work force (only four percent of the officials and
managers). Twenty-four 'percent of the blue dollar
workers were black (only eight percent of the skilled
craftsmen but 26 percent of the laborers), and a dispro-
portionate 36 percent of the service workers-were black.

Black-employment in the SMSA declined 13 percent
between 1970 and 1972. However, in the Transportation
Equipment industry, 'where employment dropped 17
percent, black employment, increased three percent.
Black participation in each of the job categories changed
only slightly except for a significant drop in laborers.

In 1972,-87 percent of all blacks were in three
relatively low paying job categories --- 63 percent were
operatives, ten perdent were laborers, and 14 percent
were service workers. Only 34 percent of all Anglo
workers held simirar positions.

The dissimilaritiei between the occupational
distributions of Anglo and minority males were most
evident in the usually highest and lowest paying job
categories. In 1972, the percentage of Anglo males that
were officials and managers was almost five times the rate
for minority males. At the other end of the job

r
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spectrum, the prpportion of minority males who were
service workers was more than double that of Anglo
males.

A partial picture of the relative economic positions of
Anglo males, females and minorities is gained through d

- comparison of occupational distributions. For example,
in 1472, 45 percent of the Anglo males in the surveyed
industries 'were officials and managers,_ professionals, or
skilled craftsrhen, while only 13 percent of the minority
males, 11 percent of the Anglo 'females, and seven
percent of the minority females held these top positions
in the white and bl =,. ar fields.

The top ten dustries in the Detroit SMSA in 1972
accounted fo two- thir of the employees in the EEO-1
survey. Total employ ent ranged from approxirfiately
22,000 to 54,000, except for the largest industry'
(Transportation Equipment) which employed 170,000
'persons. The ten combined industries had a lesser

percentage of white collar jobs than the surveyed
industries as a whole (41 vs. 47 percent) and a greater
percentage of blue collar workers (52 vs. 46 percent),
with an equivalent rates for seRrice workers of ab t
seven percent.

Women represented 27 percent of the EEO-1

reported employment, but they were represented
unevenly in the top ten industries at rates of from

ight percent in Primary Metal (a generally high
average earnings industry) to 80 percent in Medical and

ther Health Services (a relatively low average earnings
ndustry). In the SMSA's largest industry, which includes
he highly paid auto workers, women represented only

. nine, percent of the employees. Moreover, their
employment in that industry declined by one-fourth
between 1970- and 1972 compared with a total
employment decline in the industry of 17 perCen,t.

Office and cleridal positions in the ten major
industries were filled generally by women. Women

I

72
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3

represented an average of 67 percent of the workers in
that category.

Blacks were 18 percent of the employees in the EEO-1
survey. That rate, was equaled or surpassed in only four
of the top ten industries. Food Stores employed the
lowest percentage of blacks -- eight percent. Bla-cks

experienced their highest representation in Medical and
Other Health Services 31 percent. Blacks also were
employed' at a high rate (29' percent) in the

ranspOrption Equipment industry, where they
represented *40 percent of the 100,000 plus operatives,
but only seven percent of the officials and managers and
skilled craftsmen.

Spanish Surnarried Americans were just under one
percent of all employees in the EEO-1 survey, but were
employed at rates from 0.3 percent in Retail General
Mer"chandise to just over two percent in Fabricated
Metal Products. Almost' two-thirds of all Spanish were
blue collar workers. Of these, over 38 percent were
operatives.

Asian Americans represented less than one-half of one
percent of the reported employment. They participated
in a significantly different degree among the ten largest
industries only in Medical and Other Health ServiceS,
where Asian Americans accounted for two percent of
the employees. Over three-fourths of the Asians were
white collar workers Of which more than half were
professionals.

American Indians were only one-tenth of one percent
of the total employees reported in the survey and were
employed at approximately that rate by each of the top
ten industries. Over half of all Indians were blue collar
workers, most being concentrated in the skilled
craftsmen and operative categories. The proportions of
Indians who were sales workers and skilled craftsmen
were significantly higher than the rates for 'all surveyed
employees.



OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
DETROIT, MICH., SMSA - 1972

Occupational Group

All Occupations

Anglo
Males

100.0

Minority
Males

100.0

Anglo
Females

100.0

Minority
Females

100.0
. ..White Collar 44.1 12.0 74.7 51 ..1Officials and Managers 14.8 3.1- 3.9 1.$Professionals ..... 11.4 2.3 6.3 4.4Technicians 5.6 . 1.5 3.1 5.5Sales Workers li 6.5 1.7 17.4 7.7Office and Clerical 5.9 4 3.4 44.6 ''31.7

Blue Collar 51.7 78.9 16.6
,,. 24.7Craftsmen 18.8 7,6 1.0 1.0Operatives 26.8 60;6 10.6 16.4Laborers 6.1 10.7 5.0 7.3

Service Workers
4.1, 9.1 83 24.2
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HOUSTON

The Houston population in 1972 was about 2.1
million. Blacks comprised the largest minority group and
accounted for one-fifth of the population. Spanish
Surnamed Americans were the. second largest ethnic
group and they accounted for one-tenth of the area
population. About one-half of the population was
female.

About 823,000 or twoithirds of the SMSA civilian
population 16' years old and over were in the labor force
in 1972. The black labor force numbered 180,000, or
one-fifth of the SMSA labor force. Women 20 years and
older accounted for 34 percent of the labor force.

In 1969, moles in the area had median earnings of
$7,963. Femples' earnings were less than half ($3,585)
that of males.,,Black and Spanish males fared better than
females in average earnings; median earnings for black
males was $5,190 and $6,229 for Spanish males. Black
females had the lowest median earnings, $2,382. Spanish
females earned $3,132.

Income and educational attainment weje not directly
related, particularly in regard to disparities in earnings
between males .and. females. Persons 25 years old and
over had completed a median of 12 years of school in
}970 but females earned less than half that of males.
Black males in the same 'age group, completed a median
of 9.7 years of school and black females completed a

median of 10.5 years.of school, buy earned substantially
less. Spanish persons were least likely to be high school
graduates. Spanish, males a9d females 25 years old and
over had completed medians of 8.9 and 8.7 years of
school, respectively. It is noteworthy that although
Spanish were generally less educated than blacks, they
had higher average earnings.

Employer reports covered over 2,000 establishments
which. employed about 391,000 persons in 1972. Blacks
accounted for 16 percent and Spanish Surnamed
Americans fo( eight percent of total area EEO.1
employment. Asian AmeriCons and American rndians
together accounted for less than one percent of area
EEO.1 employment. Twenty-eight percent of the area's
workers were women.

Overall minority representation in the ten largest
industries was less than their representation in the SMSA
as 'a whole. In four of these large industries not more

than ten percent of total employees were black and in
four other industries no more than six percent of total
employees were Spanish Surnamed Americans.

Among the ten largest area industries, females and
blacks were employed to a greater extent in Medical and
Other Health Services than in other large industries.
Females also held a sizeable share of total employment
in the Retail General Merchandise industry.
Miscellaneous Business Services employed the largest
proportion of Spanish Surnamed Americans.

Differed's in average income between the total
population and minorities and women result largely
from highly disproportionate concentrations of
minorities and women in low paying jobs and high
concentrations of Anglo males in the highest paying
jobs. In all of the ten industries blacks were
over-represented in operative, laborer and service jobs. In
only one industry did black participation in craft
positions exceed their overall participation. This
exception was the Wholesale Trade-Durables Industry.
Spanish Surnamed 'Ameiicans were also overrepresented
in operative and laborer jobs in each industry and in
service jobs in eight industries. However, in five
industries Spanish representation in craft jobs exceeded
their overall participation. Only one industry (Medical
and Other Health Services) employed a sizeable
percentage of women in higher paying managerial,
professional, and technical jobs.

The occupational patterns of the various groups
within the SMSA as a whole did not differ significantly
from those noted in the ten largest industries. The two
minority groups were concentrated in operative laborer
and service jobs and females held clerical Jobs
predominately. In other words, minorities comprised the
low level blue collar and service work force and females
were the office and clerical 'work force while Anglo
Males comprised the managerial, professional, and skilled
craft work force.

The distributions of Anglos differ considerably from
those of minorities. Thirty-one percent of the Anglo males
held managerial and professional jobs and another seven
percent held technical jobs. Only six percent of the
minority males held managerial and professional jobs
and three percent were technicians. Four percent of the
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r)



minority males were clerical workefs. Anglo males were
also more likely to hold craft jobs than of
or gervice jobs. One-fourth of the Anglo
wefe craftsmen, but only four percent

r blue collar
ale employees

eld laborer jobs
and only three percent held service 'jobs. Seventeen
percent of the minority males were craftsmen but,
nearly one-third were operatives and nearly one-fourth
were laborers. One-eighth of the minority males were
service workefs.

About 55 percent of the Anglo females held office
and clerical jobs, 14 percent were salespersons, and
another eight percent were' service worlrs-a total of
over three-fourths of Anglo women concentrated in only
three job categories.

The pattern of employment of minority women was
different from tha., of Anglo women. Minority females
were highly concentrated in clerical (28 percent)
and service jobs (32 percent) and to a lesser degree in
sales, operative laborer and technical jobs-ninety-two
percent of the minority women held jobs in these six
categories. The lowest proportion of minority females

and next to lowest proportion'of Anglo females were ih

managerial jobs.

The occupational position of minor'ities and women
has generally improved since 1970. Between 1970 and
1972, employment increased steadily in every

occupational group. Black penetration of the white
collar work force increased steadily; the most significant
relative gain was in technical jobs. Blacks' share of blue
collar jobs declined slightly overall, but the drop was
confined to laborer occupations.

Spanish Surnamed Americans held about the same
percent of jobs in the reported work force between 1970
and 1972. Their share of jobs changed very little in each
of the job categories except laborers where Spanish.
employment increased 36 percent.

The most significant changes in female employment
between 1970 and 1972 ,Were in professional and
technical occupations. The number of female pro-
fessionals increased by 47 percent and female techni-
cians increased by 42 Rercent.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN'THE
HOUSTON, TEXAS, SMSA = 1972

Occupational Group

Anglo
Males

Minority
Males

Anglo
Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 52.7 16.0 85.8 50.6

Offflcials and Managers 16.6 2.6 3.9 1.4

Professionals 14.8 2.9 8.3 5.2

Technicians 7.2 2.9 5.0 7.6

Sales Workers 8.4 317 14.1 8.0
Office and Clerical 5.8 4.0 54.5 28.4

Blue Collar 44.1
<,

72.4 6.5 17.1

Craftsmen 25.1 17.0. 1.2 1.8

. Operatives 14.7 . 31.8 3.6 7.9

Laborers 4.3 23.7 1.8 7.3

.Service Workers 3.2 11.6 7.7 32.3
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LOS ANGELES LONG BEACH

In 1972, the Los Angeles population was slightly
below seven.million, a decline from the 1970 level of less
than one percent. Spanish Surnamed Americans, the
largest minority group, constituted about 18 percent of
the population. The black population comprised about
11 percent of the SMSA population. The largest urban
concentration of Asian Americans and American Indians
in the continental United States was in the Los "Angeles
SMSA. In 1970, about 180,000 Asian Americans lived in
the SMSA and 25,000 Americans Indians resided
therein. Females accounted for about half of the
population.

About 62 percent of the SMSA civilian population
comprised the civilian labor force 16 years and older in
197. Blacks and other races in the force numbered
469,000 or 13 percent of the SMSA labor force.
Thirty-five percent of. the labor force were females aged
20 years and older.

Median income for males isi the SMSA in 1969 was
$8,505 but only $4,461 for females. Comparable
income for black males and females was $6,647 and
$4,041 respectively. Spanish Surnamed males had higher
median income than blacks, $7,066. However, median
income for Spanish Surnamed females was only $3,773.

Income data for Asian Americans as a group were not
available. Median income of Japanese males in 1969 was
$7,890; of Chinese males $5,916; and Filipino males.
68,568. _Respective median earnings for women were
$3,582; $2,883 and $6,644. Median earnings for both
Filipino males and females exceeded the median earnings
for males and females in the SMSA as a whole. Median
earnings of American Indians were the lowest of all
ethnic groups on a male/female basis: $5,690, for males
and $2,582 for females.

According to the statistics cited above, males of a
specific race /ethnic group earned substantially 'more
than the females of the same group. However, data on
the educational attainment of these persons over 24
years of age indicted that the differences in educational
attainment were not the sole reason for large gaps in
earnings.

Median school years completed for males in the
SMSA' was 12.5 years and 12.3 for females. Black males
and females had the smile median years of school

6

completed, 12.1 Spanish females were less educated than

Spanish males, completing 10;4 years of school

compared with 11.0'for 6panish males.
Educational data for the Asian American and

American Indian population were available only for the
total _population, not by sex. Each of the Asian groups
had higher educational attainment than did the
population as a whole but with the exception of
Filipinos, earned less. Japanese' Americans completed
12.6 years, Chinese Americans 12.8 years and Filipino
Americans 12.9 years. American Indians completed 11.8

years.'

The income differentials cited above Were also

suggested by the EEO-1 data. Minoirites and women
were concentrated in. low paying occupational groups
an g in industries where wages were rather low.

the ten largest industries in the area, as determined
by EEIO:1 reportS, accounted for half of the SMSA re
ported employment, 54 percent of the Asian American
employment, 48 percent of the black work force, 45
percent of theAmerican Indians and 37 percent of the
Spanish Surnamed Americans.

Am ong the ten largest industries, females and
minorities were most visib Medical and Other Health
Services. The participation rate o ch minority group
(except Spanish Surnamed Amerians) and for wom n
collectively, was highest in that industry. Spanjsif Sur-

. named Americans had their highest rep,se"ntatiol: in
Food and Kindred Products.

The ramifications of the d rences in educational

attainment of the variou roups is ref cted to some
extent in their emplo ent patterns. I eight of the ten

largest indistrie , blacks were over-represented in

operative, labor4 And service jobs. In only one industry
did the "pArtici pation of blacks in skilled craft

occupatiphs exceed ,their overall participation in the
.work ftsrce. This rarity occurred in the Transportation
EquiPment industry,

, 'Spanish Surnamed Americans were over-represented
in operative and laborer job categories in each of the ten
major industries. In addition, in each of these industries,

their participation in skilled craft positions' also
exceeded their overall rate of employment. In nine of
the ten largest industries, Asian Americans were in

89.



professional and technical jobs. In one industry,
Wholesale Trade-Durables, they were slightly over parity
in managerial positions. The concentration of American
Indians in the job categories was varied and no particular
pattern surfaced: However, it is noteworthy that in three
of the major industries, the representation of American
Indians exceeded parity in managerial classifications.

In each of the ten industries, females were
overwhelmingly`employed in office and clerical jobs. In
Only one industry, Medical and- Other Health Services,
did female participation in piofe'ssional jobs exceed their
overall participation.

In the SMSA, minorities comprised 27 percent of the
reported work force. The largest minority group was
Spanish Surnamed Americans who were 15 .percent of
total employment. Blacks were nine percent of the work
force, Asian Americans were three percent and,
Americans Indians comprised less than one percent.
Thirty -five percent of the workers were female.

The occupational pattern's of each of the
aforementioned groups in the ten major Vidustries did
not-cliffer significantly from those of the SMSA as a
whole. In the SMSA, minorities in general, I were
concentrated in operative, laborer and service
occupations. Females were concentrated in office and.
clerical jobs. More specifically, blacks and Spanish.
Surnamed Americans were more of blue collar work
force than were other minorities. In addition, blacks
were more likely than other. workers to be service.
workers. Notably, a greatei- proportion, of Asian
Americans were white .collar workers than the
comparable propcirtion of Anglos.

A greater percentage of American Indians were ,in
managerial and 'skilled craft positions than any of the
other minority groups. ,They exceeded parity in both Of

-these occupational classifications. Seventy perberit of all
females were -white collar workers; .46 percent' were
office workers. In, addition, more than half of the female
bloe collar workers were operatives. -

90
4

(41

The occupational 'distribution; of - :Anglo males,
minority, males, Anglo females and minority females
showlsome very striking, but not surprising, differences.
The proportion of Anglo males rn white collar jobs
ranged from six percent in technical jobs to 17 percent
in professional and managerial jobs. However, minority
males' distribution was fa:rib four percent in technical,
sales and managerial pbsitions to six percent in clerical
positions.

The progression of Anglo males' in blue collar jabs is
similar, i.e., lowest proportion in the least economically
regarding, jobs to the highest proportion in the better
jobs. The range 'was from four percent laborers to 20
pertent skilled craft workers. On the other hand, the
range of minority males was from 16 percent laborers to
30 percent operatives. Only five percent of the Anglo
males were service workers compared with 12 percent of
the minority males.

In terms of highestconcentration first,nglo females
were concentrated in clerical, sales and operative jobs.
-Minority females were concentrated in clerical, operative
and service jobs. About 70 of each of these female
groups were classified in the three respective categories.

,The lowest proportion of minority females .was in
managerial occupatidns which ranked sixth in relative
importance for' Aoglafemales.

Between 1970, and -1972, total reported employment
in the SMSA declined by two percent. However, total
minority employment increased four and one-half
percent. This increase in minority employment was
experienced only by SSA's and Asian Americans; black
and American Indian eMployMent dropped during this

.period. Female employment declined slightly. AlthOugh
total employment declined,. employment did increase in
three job categorigs: managerial, sales, and service.
Generally, the occupational positioh of. the different
minorities and females did show shifts toward greater'
concentration in the -job categories with the higher

.average earnings. 4

.
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OC&PATIONAL DISTRIBUTION OF WORKERS IN THE
O$ANtELES -.LONG BEACH; CALIF.,RISA -- 1972

r
-'

Occupational Group
,Anglo
Males

7

Minority
males

.Anglo
Females

Mmont9
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 57.4 24.2 77.6 52.2

Officials and Managers 16.9 4.4 5.0 1.7

Professionals -,.. 17.4 5.3 7.6 4-.4

Technicians 6.2 4.2 3.2 3.4 '
Sales Workers 10.3 4.2 12.1 5.7

Office and Clerical 6.6 6.2 49.7 '37.1

Blue Collar 38.0 , 64.2 13'.9- 35.6 *.

Craftsmen . 20.0 t8.3 2.4 '.4.4

Operatives . 14.0 29.6 8.7 19.9

Laborers . 4.1 16.3 2.8 11.3.

Service Workers' . 4.6 . 11.6 8.5 12.2
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MEMPHIS, TENNESSEE-ARKANSAS

There were about 783 thousand residents in the
Memphis SMSA in 1972.. Nearly 38 percent of them'
were black and the majority, 52 percent, were women

The 1972 labor force was estimated at 312,000.
Blacks comprised about 31 percent of the labor force
and females were almost two-fifths of the labor force.

Earning differentials between males and females and
between blacks and the total populattbn were indicative
of the lower paying occupational positions held by
blacks and women. In 1969,. the median income of all
miles in the SMSA was $6,642; females earned only half
as much. Black males, however, earned only $4,210, less
than two-third& of total male earnings. Black females had
median earnings of only $2,312. Employer reports of
the larger establishments in 1972 'suggest, by the
occupational patterns, that the relative positions in earn-
ings have not changed since 1969.

The lower educational attainment of the black popu-
lation explains some of the employment difficulties and,
thus lower earnings, of the, lack population. The
median school years completed r those 25 years and
older was 11.8 for males, and 1 .9 for females. Com-
parable rates for black males and females were 8.3 and
8.9 respectively. These statistics suggest that the ealrnings
of females should be equal to or greater than males of
the' same group. Yet females, earning substantially less
than their male counterparts, were concentrated in low
paying occupational categories and industries paying low
wages.

There were only three industries within the pMSA
that employed more than 10,000 persons in 1972. These
industries were Miscellaneous Business Service,

Wholesale Trade, and Retail General Merchandise. There
was some expansion in these between 1970 and 1972,
and each of them ,increased their work forces- by at least
2,000 workers during this period. Women held a.highf:
percentage of the jobs in Miscellaneous Business and in
Retail General Merchandise (79 and 62 percent,
respectively). However, they held only 16 percent of the
jobs in Wholesale Trade. Blacks held less than 20 percent
of the jobs in each of these industries.

In the other seven top industries, females held the
smallest share of the jobs in the Trucking and
Warehousing industry. Here they held only about 11
percent of the jobs. They held only 16 percent of the

pdsitions in Lumber and Wood Products and 25 percent
of those in the Paper industryFrom 56 to 91 percent of
the office and clerical workers in each of the toti ten
industries were women.

Black workers' highest representation in the top ten,
industries Was in Lumber and Wood Products. Fifty-fi4
percent of the work force in this industry were black in
1972. slacks were least likely to hold jobs 'ft the largest
three industries.

Blacks and females did not fare mue better in the
rilSMSA as a whole. Blacks accounted fo 28 percent of

the reported work force. Thirty-seve percent --of the
workers were female. , ,,

A comparison of the occupational distribution of
Anglo and minority males in 1972 showed some obvious

he -Anglo men held
ten percent of the

One out of every four
/managerial or profeS-
the minority males had

igious jobs.
nglo males held blue collar

nt of.the minority men. In
ositions, almost ofie-fifth of

played 'in the better paying
nine percent of the minority

Only five percentof them were
ercent of the minority men held

differences. More than half of all
white collar positions, while onl
mina ,ity men held such position
An o males- held either offici
s ional jobs. Only two percent
these higher paying, more pres

Forty-five percent of the
jobs compared with 78 per
regard to the blue collar
the Anglo meh were e
skilled craft jobs but on
men were so employed.
laborers. Twenty-three
laborer positions.,

wAnglo males were nO't likely to hold service jobs.
While only five percent of the Anglo males were service
workers 15 percent of the minority males were so
classified.

Four-fifths of the Anglo females held white collar
jobs. Only 27 percent of the minority females held white
collar positions. A larger percentage of the Anglo women
held jobs in each of the white collar positions than
minority Women. While almost four percent of the
Anglo w men held official and managerial jobs, less than
one pe ent of the minority females held these, positions.
Less an one percent of minority females held profes.

ision I jobs while five percent of the Anglo females held
su positions.

A larger percentage of tlfe minority females than
Anglo females held both blue collar and service worker

100
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jobs. Forty-four, percent of the minority females held
blue collar positions and 29 percept were service
workers. Comparable figures for Anglo women showed
that 13 percent of thd Anglo females hetd blue collar
positions ane only seven percent held positions as
service workers.

Although the 6cCupational position! of minorities and
women does not compare-favorably with that of Anglo
males, it is improving. Total reported employment In
this metropolitan area increased by 15,000 betWeen

1970 and 1972. The percentage of jobs that were held
by blacks remained relatively stable during this two year
period. About 28 percent of the total positions were
held by blacks in each year. The female share of employ-
ment was also relatively constant. They held some 37
percent of the total jobs reported in each year. Total
employment and the employment of min ritieS' and
women increased in every job catego except
operatives.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
MEMPHIS, TENN.-ARK., SMSA - 1972

Occupational Group
Anglo
Males

Minority
Males

All Occupations 100.0 100.0
0

White Collar 51.1 10.1

Officials and Managers 18.6 2.3

Professionals 6.3 .6

Technicians . . 4.2 .7'
Sales Workers 15.6 4.3

Office and Clerical 6.3 2.3

Blue Collar 44.6 77.8

Craftsmen 18.8 8.7

Operatives 20.4 35.5

Laborers 5.3 33.6

Service Workers 4.4 12.1

102

Anglo
Females

100.0

80.1

3.

6.

3

29 4

3:.3

1 9

1.2

8.5

3.2

7.0

Minority
Females

100.0

26.9

.8

.8

2.9,

6.1

16.2

44.2

2.9

23.5

17.9

28.9
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MIAMI

The population of Miami was 1,331,200 in 1972, an
increase of five percent over the 1970 level. Spanish Sur-
named Americans were the largest minority group in the
SMSA, accounting for about one-fourth of the popula-.
tion. Another 15 percent of the population was black.
More than one-half of the population was female.

The civilian labor force, 16 years old and over, was
estimated at 984,000 in 1972. About twenty-three per-

cent of the labor force were Spanish Surnamed
Americans, oneeighth were blacks, and over one-half
were female. Median income for males was $6,835, but
the median for females was only $3,532. Spanish males
had the second highest income; their 1969 median.
income was $5,462, 80 percent of the all male total.
Black females had the lowest median income, $2,633,
Spanish females had median, earning of $3,233.'Median
income for each group was lower in the central city than
in the SMSA as a whole.

Educational attainment of persons 25 years old and
over (as measured by years-of school completed) was.
1-2.1 years for males and 12.0 years for females in 1970.
Black males and females had completed only 8.9 years
of school, respectively.

Among Spanish Surnamed Americans the correspond-
ing figures were 11.3 years for males and 9.6 years for
females. .

Establishments reporting to the EEOC in 1972
employed 178,493 workers, One-fifth of total' reported
employmen.t was Spanish Surnamed Americans,
oneeignth was black and two fifths were female.

Employment in the area's ten largest industries
ranged between 5,700 and 20,400 in 1972% Medical and
Other Health Services reported highest minority and
female participbtion. Blacks held disproportionately high
shares of employment in operative, laborer and service
Jobs in each of these ten industries. Only in the
Educational Services industry did they hold a significant
proportion of craft Jobs. On the other hand, black
participation in managerial and professional Jobs was
quite low in each industry and was only one percent or
less in five industries. Spanish Surnamed Americans wore
also over-utilized in the low skilled, low paying jobs in
nearly every industry, but they also held quite sizeable
shares of craft Jobs in six Industries. The-Spanish fared
better than blacks in managerial and professional jobs,

but even their participation In these jobs was less than
their overall industry participation.

At least seven of every ten clerical workers in eight of
the industri were female. The Air Transportation
industry reco ed low st female participation in clerical
jobsonly one-half re female. With the exception of
Medical and Other ealth Services, each industry
under-utilized females in managerial and professional
jobs. The worst industry in this respect was the Electric,
Gas, and Sanitary Service industry where only two per-
cent of the officials and managers and six percent of the
professionals were females.

In the SMSA blacks held 12 percent of all Jobs. They
held less than six percent ,of he white collar jobs
collectively, but, 18 percent of he blue collar Jobs and
one-fourth of the service' jobs. They held almost
one-fifth of the operatiVe d 29 percent of the laborer
occupations. Spanish S named Americans were, more
than one-fifth of the labor force. They too, were
overutilized in operativ (41 percent of the jobs),.laborer
(39 percent) and se ice Jobs (27 percent). Females,
accounting for 42 per :nt of the work force, held more
than fourfifths of the ffice and clerical positions and
almost half of the service

The occupational distributions' of Anglo males and
females and minority males and females show expected
patterns of concentration. Anglo males were more likely
to hold managerial, professional; and craft jobs. About
one-half of the Anglo males held such jobs. Minority
meles,were most likely to hold operative, laborer, and
service yobs over three-fifths were so employed. Only
one-fifth of the Anglo males held operative, laborer, and
service jobs. LeSs,1han onetenth of he minorities held
managerial or professional Jobs.

nglo females were concentrated in clerical and sales
Jobs 4here nearly two-thirds Were employed. Only 13
percen eld managerial or professional Jobs, but another
13 percen .'held service Jobs. One-half Of the minority
females hel. Operative, laborer, and service Jobs and
threetenths he lerical JO,Os. These occupational distri
butions reflect the othinance of Anglo malek in every
high skilled -tar profestional job and the least fiqancially
rewarding Jobs were reserved, for minority males and

In -409
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Between 1970; and 1972, EEO-1 employment in
lAimi rose by two percent. The proportions of emp14-

,
ment held by blacks barely changed over this period of
time, but-SSAparticipation increased from 19 percent in 4.1.-

. .

1970 t6 22 percent in 1972.
Female participation also increased by two

percentage points. Generally, the occupational distribu-
tions of minorities and worm' showed shifts in concen-
trations froth sower paying to higher paying jobs. How-
ever, the magnitude of the changes which Occurred
during the period was quite small.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
MIAMI, FLA., SMSA - 1972

4

Occupational Group
Anglo
Males

Minority
Males

Anglo
Females

Minority
Females

-
All Occupations 100.0 100.0 100.0 100.0

White Collar 56.6 25.1 80.8 46.6

Officials and Managers 18.4 5.0 5.8 1.7

Professionals 11.6 3.6 7.5 2.8
Technicians 4.4 2.8 3.7 3.8
Sales Workers 16.0 7.9 20.2 10.0

Office and Clerical 6.3 5.9'4 43.5 28.3

Blue Collar 35.8 55.2 6.4 31.6
Craftsmen 19.9 11.8 1.3 2.9

Operatives 10.2 21.1 2.7 17.5

Laborers 5.7 22.2 2.4 11.2

Service Workers 7.5 19.7 12.8. 21.8

ins
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NEWARK

There were about 1.9 million persons in the Newark
SMSA in 1972. About nineteen percent of the popula-
;ion were black and two percent of them were Puerto
Rican. Females were in the majority in the area, com-
prising 62 percent of the population.

There were 819,000 people in the civilian labor force'
in Newark in 1972. Blacks comprised 14 percent of the
1972 civilian -labor force. Women 20 years and older
comprised 36 percent of the labor force.

. Median income in 1969 for males 16 years and older
in the SMSA was $8,727. Females earned less than half
as much, $4,268. Black males, had median income about
three-fourths as high as males collectively, $6,539. Black
female median earnings were $4011.

Educational attainment was not necessarily indicative
of earning potentials. Males and females' 25 years and
older had about the same educational attainment but
their median earnings were significantly different.
Median school years Completed for males was 12.2 and
for females, 12x1 years. Blacks were generally less educa-
ted. Median school years completed for black males 25
years and older was 10.4; black females completed 10.9
years.

The similar educational attainment of females and
males was not reflected similarly in the occupational
position of women. Thirty-eight percent of the employ:
ees covered in the 1972 EEC/4 survey were women. Of
the nine occupational categories, women held the largest
percentage' of the office and clerical, sales and service
workers positions. In thit year, 83 percent of the clerical
workers, 43 percent of the service 'employees and 39
percent of the sales workers were Women. They held the
smallest share of the skilled craft positions; only four
percent of the workers in this occupational group were
women. This low representation in skilled craft jobs
cannot be explained by a lack of experience in blue
collar jobs since' 28 percept of theicfrOratives and 35
percent of the laborers were women. .

Female participation in White collar positions
assumed a pyramid like shape with a small represen-
tation in the higher .paying more responsible official and
managerial positions, and a much greater share of the
clerical jobs. Only 1131- percent of the managers were
women, yet 83 'percent of the clerical workers were

women. As we come down the occupational pyramid,
we find that females held 25 percent of the professional
jobs, 29 percent, of the technical positions and 39
percent of the sales jobs.

Thirteen percent of the employees covered in this
survey were black. With rega'rd to white collar partici-
pation rates, blqcks held a very small percentage of the
managerial and professional jobs and aarger share of-the
technical and clerical jobs. However, th only viihite'
collar group in.which blacks held a yeas 13 percent of
the jobs was the office and clerical cate ry. They held
only'-,three percent othei managerial pos ions and four
percent of the professional jobs.

Seventeen percent of blue collar workers were blacks.
In spite of the fact that blacks were 20 percent of the
operatives and 27 percent of the laborers, they held only
eight percent of the craft positions, The occupational
distribution for blacks shows a very high concentration
in blue collar and service jobs. At least 70 percent of all
blacp held jobs which were classified in one of thete
categores.

Spanish 'Surnamed Americans, accounting for five
percent of the work firm), were predominately a blue
collar work force. Seventy-three percp'nt of these

workers were blue collar workers, mostly partitives (39
percent) and laborers (26 percent). Eight percent of the
SSA's were service workers.

The occupational distributions of Ati lo males,

minority males, Anglo females and minors y females
differ significantly. Females comprised a m re white
collar work force with about two-thirds of that work
force in clerical jobs. Almost four-fifths of tht Anglo
femalel and more, than half of the minority femalas-held
white collar jobs: However, Anglo males were \more
concentrated in managerial and professional jobs `,than
tiny other 'group of workers. More than half of the Apglo
males were white collar workers, but three-fifths of that
white collar work force ii.gre in the two aforementiOned
occupational classifications.

The pattern is similar in the blue collar occupations,
i.e. Anglo males were concentrated in the better paying
categories and minorities 5nd females were least likely to
be employed in the higher paying categories. Onlf five
paiscent of both Anglo males and Anglo females were

3119- No



service workers compared with 13 percent of the
minority rhales and 14 percent Of the minority females.

The employment patterns ofi the larger industries in
the area did not differ significantly from those of the
SMSA as a whole. About two-thirds of the reported
employment was from the ten 'largest industries in the
SMSA. Total employment in these industries ranged
from 10,000 in Fabricated Metal Products to 42,600 in
Communication.

In three of the top ten industrees, black employment
exceeded 13 percent (their participation in the SMSAas'a
whole).These were Medical and Other Health Services,
Retail General Merchandise and Fabricated Metal Pro-
ducts. Their lowest representation, seven percent.was in
Wholesale Trade Durables.

In eight industries, blacks were over-represented in
operative jobs. In seven industries, high proportions of
laborer and service worker jobs were held by blacks.

Spanish Surnamed Americans, comprising five per-
cent of the work force, held five percent or more of the
jobs in only two of the top ten industries: Electrical
Equipment and Supplies (six percent) and Fabricated
Metal Products (13 percent). As were blacks SSA's were
over represented ins the lower paying job categories. In
nine industries, their share of operative jobs was high. In
might of the top ten industries, they held dispropor-
tionately high shares of the laborer and service worker
jobs.

Females were Highly visibly in the Medical and Other
Health Services and Retafl General Merchandise
industries. In both of these industries, more than 70
percent of the work force was female. Females were
overwhelmingly employed as clerical workers. The
clerical work force ranged from two-thirds female in
Wholesale Trade Durables to 97 percent in Communi-
cation.

120
r 1; 'I^

Although the occupational standing of minorities and
women in 1972 was disheartening, it does represent
positive change since 1970. Total employment figures.
for 1970 and 1972 show a very slight increase during the
two year period. The number of blue collar jobs de-
creased by some 10,000 and the number of white collar
position? showed an almost equal increase. The
percentage of total jobs field by blacks remained stable
during this period at 13 percent. There were slight
increases in the percentage of jobs blacks held in each of
the white collar job categories and similar declines in
their share of the blue collar positions, particularly
laborers. Blacks continued to be over-represented in the
service occupations, holding approximately one out of

4every three of these low paying jobs.

Spanish Surnamed Americans accounted for about
five percent of.the work force in 1970, 1971 and 1972.
Their employment increased in each occupational
category except operatives. Althouglrotal employment
of laborers declined between 1970 and 1972, the
number of Spanish Surnamed American laborers
increased 24 percent.

The number of jobs held by women increased almost
eight percent to 130,000 or 38 percent of the work
force in 1972. They held a larger share of the Jobs in
each of the white collar categories in 1972. Female
representation in blue collar jobs did not vary
significantly in the two year period. Women continued
to hold a large percentage of the operative and service
positions included in this category, but held fewer of the
skilled craft positions iri 1972 even though total employ-
ment in that category increased between 1971 and 1972
to a .higher level than 1970. They continued to hold 43
percent of the service worker jobs.
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OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
. NEWARK, N.J., SMSA - 1972

Occupational Group

Anglo
Males

Minority
Males

Anglo
Females

Minority
Females

All Occupations 100.0 100.0 100.0 100.0

White Collar 54.3 , 19.7 78.8 52.2

Officials and Managers 17.4 3.5 .4.9 1.4

ProfessionaW. 15.0 4.6 7.7 5.5

' Technicians 7.3 4.1 4.6 4.9

Sales Workers 8.3 3.0 9.0 4.0

Office and Clerical 6.3 4.6 52.6 36.3

Blue Collar 41.3 67.3 15.9 33.8

Craftsmen 21.0 12.5 1.2 1.2

Operatives 15.7 34.6. 10.1 19.9

Laborers 4.5 20.3 4.6 12.7

Service Workers 4.8 13.0 .% 5.3
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NEW ORLEANS

In 1972 the New Orleans SMSA had an estimated
population of 1,076,600. Approximately 52 percent of
the people were female; 31 percent were black.

In 1972 there were more than 400,000 persons in the
New Orleans labor force. Approximately 37 percent of
the labor force participants were female; 27 percent
were black.

Annual median income in 1969 for those .16 years
and older with earnings was $7,104 for all males, $3,356
for females. Btack males earned a median income of
4,511 annually, while black females earned a meager

$2,286 yearly.
In 1970 the median school years completed for all

those- 25 years and older was approximately equal for
males (11.5 °years) and females (11.3 years). For blacks
in the same age group, females showed a bit more
schooling than males (9.3 vs, 8.6 years). Though the
difference in educational levels might explain part of the
gap in earnings betweeri all persons of one sex and blacks
of that sex, the same logic cannot be used to explain the
laige earnings differentials between males and females.

The data' derived from the 1972 EEO -1 survey of
indtftstries do not contradict the earnings statistics out-
lined above. Women and minorities suffered uneven parti-
cipation and unbalanced occupational distribution both
among industries in the area and across job categories.
Both groups generally were concentrated in job cate-
gories and industries where the earnings potentials were
low.

In 1972 women were represented at a rate of 29 per-
cent in the EEO.1 reported employment. They repre-
sented 42 percent of the white collar workers (74 per-
cent of the office and clerical Workers)", 11 percent of
the blue collar workers, and 46 percent of the service
workers. Since 1970 there has been tittle change in the
participation rates of women, except for a slight drop in
their representation in the office and clerical jobs and a
slight Increase in their share of the taborer jobs.

In 1972 more than three-fifths of all women were in
`three relatively unattractive job categories-41 percent
were office and clerical workers, seven percent were
operatives, and 14 percent were service workers., Only
about one-third of all male employees were in those
categories.

According to the 1972 EEO-1 survey statistics, Anglo
and minority women were distributed among the'various
job categories in quite dissimilar proportions. For in-
stance, an overwhelming majority (84 percent) of Angle,
females were white collar workers, whereas only 37 per-
cent of minority women held positions in that category.
Half of all Anglo women were office and clerical
workers, but only one-fifth of all minority women were
employed in office and clerical jobs. While 30 percent of
minority women were blue collar workers, only ten per-
cent of Anglo women were employed in the blue collar
field. Finally, the proportion of minority women in
service jobs to the proportioh of Anglo women in such
jobs Was5 to 1.

In 1972 blacks held one-fourth of the jobs reported
in the EEO-1 survey. However, blacks constituted,only
nine percent of the white collar workers (a mere four
percent of the officials and managers). Blacks were 35
percent of the blue collar workers (only 17 percent of
the skilled craftsmen, 64 percent of the laborers), and 60
percent of the service workers.

Since 1970 blacks have undergone few changes in.
their participation in the various job categories. Black
representation shifted slightly upward in every category
of white collar and blue collar employment, but dropped
significantly in the service worker category.

In 1972, 70 percent of all blacks were operatives (24
percent) laborers (24 percent) and service workers (22
percent). Only 22 percent of all, Anglo workers held
positions in these usually low earnings occupations.

The differences between the occupational distribu-
tions of Anglo males and minority males were most evi-
dent in the traditionally highest and lowest paying joli
categories. In 1972,.the percentage of Anglo' males that
were officials and managers was almost six times that of
minority males. At the same time the proportion
minority men who were services workers was quadruple
that of Anglo males. -

A comparison of the occupational distributions of
Anglo males, women and minorities gives a partial
picture of the relative economic positions of these
groups. in 1972, for example, over half (52 percent) of
all Anglo males were officials and managers, profes-
sionals," or skilled Craftsmen, but only .21 percent of
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minority males, 16 percent of Anglo females, and 13
percent of minority females held these top positions in
the white and blue collar job tategories.

The lop ten industries in the New Orleans SMSA in
1972 accounted for 54 percent of all the reported em-
ployment. Total employment ranged from approxi-
mately 5,500 to 14,300 persons. The combined indus-
tries had a greater percentage of white collar workers
that the surveyed industries taken as a whole (52 vs. 48
percent) and slightly smaller percentages of blue collar
(41 vs 43 percent) and service (7 vs.' 9 percent)
workers.

The all industries participation rate for women in
1972 was 29 percent, bUt the female participation rate
was very uneven among th top ten industries. Transpor-
tation Equipment (a high average earnings industry) had
a work force in 1972 that wasonly three percent female,
while three-fourths of the employees in Medical and
Other Health Seivices (a relatively low average earnings
industry) was female. In the largest industry, Oil and Gas
Extraction (another high average earnings industry),
women were only seven percent of the worker's.

Office and clerical positions in the tell major
industries were filled generally by women. Women repre-
sented an average of 71 percent of the workers in that
category.

Blacks were 25 percent of the employees in the New
Orleans SMSA, but six of the ten largest industries hired
blacks at a lower rate. The largest industry, Oil and Gas
Extraction, hired the smallest percentage of blacksless
than six percent. Blacks experienced the greatest repre-
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; sentation in Medical ,and Other Health Services-41 per-
cent. Blacks were also employed at high rates in Food
and Kindred Products (34 percent) and Water Transpor-
tation (31 percent), but were concentrated in the usually
low paying operative, laborer, and service worker
categories.

Spanish Surnamed Americans were about three per-
cent of all employees in the EEO-1 survey, but were

,employed at rates of from less than one-half of one per-
cent in the Communications industry to almost six
percent in Food Stores. Most Spanish held blue collar
jobs. Almost one-fourth of all Spanish were skilled
craftsmen.

Asian Americans represented a mere 0.3 percent of
the New Orleans SMSA employees. They participated in
a significantly different degree only in Medical and
Other Health Services, where Asian Americans
accounted for 1.2, percent of all employees.
Three-fourths of all Asians were white collar workers
and were concentrated chiefly in professional and
technician categories.

American Indians were only 0.2 percent of the total
employees covered by the survey and were employed at
approximately that rate in all the top ten industries
except Food Stores, where they were two percent of the
employeps. A majority (63 percent) of Indians were
either operatives or service workers. Nevertheless, a
fairly large percentage of Indians were officials and
managers. In fact the proportion of Indians whoheld
such positions (11 percent) was slightly higher than the
rate for all employees (ten percent).



OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
NEW ORLEANS, LA. SMSA - 1972

Occupational Group

All Occupations

White Collar

Officials and Managers

ofessionals

technicians
.

Sales Workers

Office and Clerical

Blue Collar
Craftsmen

Operatives

Laborers

Service Workers

4

Anglo
Males

100.0

48.5
15.7

10.8

6.0
9.4
9.6

47.7
25.7
16J

5.3

3.8

Minority
Males

100.0

13.0

2.8

2.0

1.9

3.1

3.2

71.8
15.8
27.8
28.2

15.2

i

.

Anglo
Females

100.0

84.3

5.1

8.0
4.2

16.9

50.1

9.7

3.2

4.2
2.3

6.0

0*

,

,

:,

Minority
Females

100.0

37.0

1.0
, 3.0

3.7

u 8.9

20.4.

l .S0.2
8.7

13.2

'11.3
`"

' 32.8 '(:,
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NEW YORK

The New York SMSA had a population of
11,644,300 in 1972. Approximately 53 percent of New
York population were female; 16 percent were black.
Eleven percent of the population were Spanish origin or
descent; 68 percent of the Spanish population were of
Puerto Rican birth or parentage.

The 1972 New York civilian labor force was an
estimated 4,701,000 persons. Approximately 35 percent
of the labor force participants were females aged 20
years and older; about 16 percent were black and about
nine-percent were of Spanish origin.

Annual median income fdr those persons 16 years
and older with earnings in 1969 was $8,385 for all males

'and $4,770 for all females. Black males earned a median
income of $6,288 annually, while black females earned
$4,501 yearly. Males of Spanish origin earned a median'
income of $5,371 per year, but Spanish females earned a
low $3,178 annually.

In 1970, the median school years completed for all
_those 25 years and older Was approximately
equal-42.1 years fet.?rnales, 12:0, Years for females.
For blacks in the same age group males and females-had
an equivalent median number of school years--10.9
years. The median number of school years completed by
persons Of Spanish origin was quite low--9:0 years.

Though the difference 4in educational levels might
explain part of the gap in earnings between all persons
and either blacks orpersons of Spanish origins, the same
logic certainly cannot be applied to explain the large
differentials between' males and females. It is evident
from the findings ofthe 1972 EEO.1 survey that women
and minorities suffered uneven participation and
unbalanced occupational distribution both among
industries in the area and across job 'categories. Both
groups generally were concentrated in job categories and
industries where the earnings potentials were low.

In 1972, women reprbsented 41 percent of the
employees in the E50 -1 survey, Women were,47 percent
of the white collar workers (73 percent of the office and
clerical workers, but only 16 percent of the officials and
managers), 20 percent of the blue collar workers, and 43
percent of the service workers.

Since 1970 women have increased their rate of
participation in all but two categories of
em ploy men t--operative and laborer. They made

relatively large gains in their share of the higher paying
officials and managers and professionals jobs, though
also increasing their representation in the low paying
service workers category.

A, majority (52 percent) of women were in office and
clerical jobs in 1972, while only 13 percent of all males
held positions in that job category. Only five percent of
all women were officials and managers, but 17 percent
of all males were in similar positions. In the blue collar
field, less than two percent ofgrall women were skilled
craftsmen, while more than 13 percent of all males were
in"that category.

According to the 1972 EEO-1 survey statistics, Anglo
and minority women were distributed Among the various
job categories in quite dissimilar ways. For instance, 84
percent of ,the Anglo women were white collar workel-s,
but only 65 percent of the minority women worked in
jobs in that category. More than twice has great b
percentage of Anglo women as niinority women were
officials and managers dr sale workers. However, a
greater proportion of minority than Anglo womerwere
employed as technicians. The percentage of minority
women Who held blue collar or service worker jobs was
more than double the rate for Anglo women.

In 1972 blacks held 14 percent of all jobs in the
EEO.1 survey. However, blacks held only 11 percent of
the white collar positions (a mere four percent of the
officials and managers). Blacks were 17 percent of the
blue collar workers (only ten percent of the skilled
craftsmen), but 25 percent of the laborers and a
disproportionate 32 percent of the service workers.

Since 1970 blacks have increased their share of every
job category except operative and laborer. The only
significant gain, however, came in the category of
technician.

In 1972, 42 percent of all blacks were in three low
paying job categories--12 percent were operatives, nine
percent were labofers, and 21 perceia were service
workeh. Only 18 percent of all Anglo workers held
similar positions.

In 1972, Spanish Surnamed Americans held eight
percent of the jobs reported in the SMSA. Spanish, hoW-
ever, constituted only five percent of all white collar
employees (only two percent of the officials and
managers). Spanish were 14 percent of all blue collar
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workers (only eight percent of the skilled craftsmen, but
22 percent of the laborers) and 17 percent of the service
workers.

Since 1970 Spanish have increased their represen-
tation in every white collar job, though only slightly. In
the blue collar category, the Spanish rate remained
about even for the skilled craftsmen positions, but
dropped, for both operative and laborer jobs. $SA's
proportion of jobs in the service worker category also
dropped somewhat.

In 1972, 52 percent of all Spanish were operatives
(19 percent), laborers (14 percent),.and service workers
(19 percent). Only 18 percent of all Anglo employees
held jobs in those three relatively low paying Job
categories.
_ The dissimilarities between the occupational distribu-
tions of Anglo Tales and minority males were moil
evident in the traditionally highest and lowest paying
categories. 17 1972, the percentage of Anglo males that
were officials and managers was more than four times
that of minority males. At the same time the proportion
of minority men who were service workers was
quadruple thbt of Anglo males.

A comparision of the occupational distribution of
Anglo males with those of females and minorities gives a
partial picture of the relative economic positions of the
groups.. In 1972, for instance, over half (51 percent) Ists

all Anglo males were officials and managers, profess
sionals, or skilled craftsmen, but only 21 percent of,
minority males, 17 percent of Anglo females, and 11
percent of minority females held those top positions in
the white and blue collar job categories.

The top ten industries in the New York SMSA in
1972 accounted for 52 percent af the total employment
reported in the EEO.1 survey. The number of employees
per industry ranged from approximately 61,000 to
134,000. The top ten industries had a greater percentage
of white collar workers than the surveyed industries as a
whole (76 vs. 88 percent), a §maller percentage of blue
collar workers (14 vs. 23 percent), and anequivalent rate
fqr service workers of about ten percent.

Women represented 41 percent of the reported
employment in the New York, SMSA, but among the top
ten industries the female participation rate ranged from

24 percent in Food and Kindred Products to 70 percent

140 /r w, 4

in the SA's largest industry, Medical and Other
Heal Services,

Of fice and clerical positions in the ten major
industries generally werelfilled by women. Women repre-
anted an average df 76 percent of the workers in that
category. .

Blacks were 14 percent of the employees in the 1972
EEO-1 survey, but only half of the top ten industries
employed blacks at that rate or higher. Wholesale Trade
Durables (a relatively high average earnings industry)
hired blacks at the lowest level--seven percent. Blacks
experienced: their highest rate of representation (31
percent) in Medical and Other Health' Servi es. This
industry emploVed blacks at rates above th . eMSA
participation rate in every category of employnie4bqt
Is a relatively low average earnings industry.

Spanish Surnamed/Americans were eight percent of
all employees in the EEO.1 survey, but were employed
at rates of from three 'percent in the Communications
industry to.eleven percent in Medical and Other Health
Services. Seven of the ten industries employed Spanish
Surnamed Americans at rates below their overall SMSA
rate. Those Spanish employed were' concentrated
generally in the relatively low paying operative, laborer,
and service worker categories.

Asian Americans represented slightly more than one
percent of the reported employment. They participated
at that irate or above in only four of the top ten
industries. Their most significant representation was in
Medical_ and Other Health Services, *where Asians
accounted for almost four percent of all employees. An
overwhelming majority (86 percent) of all Asians in the
SMSA were white collar workers; one-third were profes-
sionals. The proportions of Asians who te're
professionals, technicians, and office and clerical
workers were higher than the respective rates for Anglo
workers.

American Indians were only one-tenth of one percent
of the total employees covered by the survey and were
employed at approximately that rate by all of the ten
largest industries. One third of all Indians were blue
collar workers; ten percent were skilled craftsmen. The
proportions of Indians who were blue collar workers (all
categories) and service workers wore higher than the
reipectlx.f2 rates for Anglo workers.
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OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
NEW YORK, NEW YORK, SMSA 1972

Occupational Group

All Occupations 100.0 100.0 100.0 100.0

White Collar

Officials and Managers

Professionals

Technicians

Sales Workers

Office and Clerical

Blue Collar 27.8 42.2
Craftsmen 14.0 19.3
Operatives 9.6 17.8
Laborers 4.2 14.1

Service Workers 5.4 22.1 7.1 .18.5

ti

Anglo Minority Anglo Minority
Males Males Females Females

66.8,
20.2

17.1

5.2

12.3

12.0

35.7

5.0
5.7
4.4
4:6

16.0

84.0
. 6.0

9.6
2.8

11.6

. 54.0

8.9
1.3

.4.8

2.8

65.1

2.4

6.4
4.3
5.6

46.4

18.4

2.3
9.8

6.5
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PHILADELPHIA, PENNA. -NEW JERSEY

There were 4.9 million persons in the Philadelphia
metropolitan area in 1972. Slightly less than 18 percent
of the population was black and the other racial

minorities constituted less than .two percent of the total
population. The second largest minority group were
persons of Spanish origin )ind they were less than one
percent of the total population.

About two million persons were in the civilian labor
force in the SMSA in 1972. About 18 percent of these
persons were blacks. Women 20 years and over
accounted for 34 percent of the labor 'force.

Males in the SMSA in 1969 had median earnings of
$8,222; females had median earnings less than half that
of males, $3,957. Median earnings for black males were
about three-fourths that of all males combined, $6,255.
Black females were the least rewarded for their labors
with a median income of $3,620

In spite of the fact that females were equally as well
educated as men and black females completed an average
of one-half year more of schooling than black males,
female earnings within the' respective groups were
substantially lower. The median school years completed
for all males and females in the area was 12.0. The
median school years completed for the black residents of
this metropolitan area was 10.2 for males and 10.6 for
females.

The income statistics were also borne out by the
relative occupational positions of minorities and females
as reflected in the 1972 EEO.1 survey. In the firms with
100 or more employees', women held slightly less than
36 percent of the total jobs reported by establishments
in this metropolitan area. Blacks were 16 percent of the
SMSA labor force, but they held 15 'percent of the jobs
reported in the 1972 EEOC survey.

Although women held 30 percent of all the jobs
reported , their participation rates and occupational
distributions point to .a gross underutilization and
underrepresentation in the better paying white collar
and blue collar jobs. Only 12 percent of the officials and
managers reported were women and 27 percent Of the

professional jobs were held by women. However, an
astounding seventy-eight percent of the office and
clerical workers were female.

Only 21 percent of the total blue collar work force
were women. Although females held 28 percent of the

operative positions and 26 percent of the laborer jobs,
only eight percent Of the craft positions were filled by
women. These positions are generally skilled jobs that
pay much higher salaries than those earned by the
semi-skilled operatives and/or unskilled laborers:

Although two out of every three women reported
held white collar positions, only a small percentage of
them held positions that could be classified in, the two
top, occupational categories. Only three percent of the
women held positions as officials or managers; less than
five percent held professional jobs. One out of-every ten
of the women were sales workers, and slightly more than

40 percent of all the women employed were office and
clerical workers. Twenty-three percent of them held blue
collar jobs, but only three percent of them held skilled
craft positions. Ten percent of the women were service
workers.

Similar patterns of underutilization and underrepre-
sentation of blacks were evident. Although they held 14
percent of the total jobs reported in the survey, they
held less than four percent of the jobs in the highest
paying, more prestigious positions as either officials,
managers or professionals. Although blacks held less
than eight percent of the white collar positions, they
held a much greater share (18 percent) of the lower
status and usually lower paying blue collar positions.
They were only ten percent of the craftsmen, but they
were 20 percent of the operatives and 31 percent of the
laborers.

Blacks had the highest representation in the service
worker category. Thirty-seven percent of the service
workers were black.

The occupational distribution for blacks in this
metropolitan area shows a very low,concentration in the
higher level white collar jobs and a remarkably high
concentration in the blue collar and service positions.
Only three percent of the black workers held official- and
managerial and professional jobs. However,,fiffeen per-
cent of the blacks held the lower paying office and
clerical positions. More than four-fifths of the blacks
were employed as either blue collar or service workers.

The occupational patterns of Anglo workers and
minorities differ significantly. Proportionately more
Anglo males were in the top paying categories than
either minorities or Anglo females. More than-one fourth
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of the. Anglo males were managers and professionals and

one-fourth were craftsmen. However, less than one-fifth
of the minority males were in a white collar occupation
and, more than half were operatives and laborers.
Although 72 percent of the Anglo females were white
coil& workers, only 12 percent were managers and
professionals and only three perCent were skilled craft
workers. Minority females were least likely, to be
managers or professionals; only five percent were in
these occupations. Minority fern-ales were more likely to
be service workers than were other workers. Twenty-two

percent of the minority females were service workers
compared with five percent of the Anglo males, seven
percent of the Anglo females and 16 percent of the
minority males.

. In addition to being concentrated in
the lower paying occupations, females and minorities
were also most likely to be employed in the industries
with low average earnings. The ten largest industrees in
the SMSA accounted for 51 percent of the reported
employment. Half of these were manufacturing
industrees. There were three industries in the
Philadelphia metropolitan area which reported a total
employment of over 50,000. These industries were
Retail' General Merchandise, Medical and Other' Health
Services and Electrical Equipment and Supplies. There
were nearly 57,000 employees in the largest of these,
Retail General Merchandise. Most of the employees in
thiis industry held white collar positions and sales
workers were the largest occupational group. Two-thirds
of the total employees in this industry were women.
Women held 81 percent of the sales positions and 87
percent of the office and clerical jobs. However, females
held 36 percent of the managerial positions. On the
other hand, 56 percent of the service workers were
women.

Blacks held 13 percent of the positions in the largest
industry. They held only nine percent of the white collar
positions, but 21 percent of the blue collar jobs and 28
percent of the service jobs. Blacks' lowest share of jobs
was in the officials and managers category where they
held only six percent of the positions.

In the second largest industry, Modica) and Other
Health Services, three out of four, the employees Were

150

.women and one out of every four employees were black.
Seventy-two'percent of the workers in this ,industry were
either professionals, office and_ clerical or service
workers.

The third largest industry gro.up was Electric.: Equip-
ment and Supplies. Femakparticipatio'n in this odustry
was much lower than of the two largest industrial
groups. It should be noted that this manufacturing
industry pays higher average wages than either of the
two largest industries..tlere only 26 percent of the
employees were women and only 11 percent of the jobs
were filled by blacks. Over _60 percent of the work force
was blue collar, and in thee groups females and blacks
held a relatively high percentage of the operatiVe and
laborer positibns, but a disproportionately lower
percentage of the craft jobs. This was especially true for
the female blue collar' workers. Although women held
half of the operative and 35 percent of the laborer jobs,
they held less than three percent of the skill craft
positions.

Employment in the other, seven major industries
ranged from 44,000 in Machinery except Electrical to a
low of 28,000 in Food Stores. Wonien held the lowest
share of the jobs in the Primary Metal Industry and their
greatest share In Educational Services. Blacks were less
likely to hold positions in the Primary Metal Industry
and more likely to be employed in Food and Kindred
Products.

Positive change has occurred in the occupational posi-
tion of minorities and women singe 1970. Between 1970
and 1972, total reported employment declined..How-
ever, total employment in two occupationa) categories
increased: officials and managers:and service 'workers.
Female and black employment, as a percent of total
employment, remained rather steady during this period..
In addition, to increases in managerial and service jobs:
females experienced increased employment in profes-
sional and sales jobs in spite of overall declines in these
jobs. Moreover, blacks experienced. increased
employment in managerial and professional jobs' and a

decline in servicedobs. However, total black employment
declined six percent.



OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
PHILADELPHIA; PA.-N.4 SMSA -1972

Occupational Group

Anglo
Males

Minority
Males

Anglo
Females

Minority.
Females '

All Occupationi 100.0 .100.0 100.0 100.0

White Collar 48.4 17.5 71:6 44.7

Officials and 'Managers 15.3 3.3 3.6 1.4

Professionals 12.5 4.4 8.5 4.0

Technicidns 5.6 2.9 4.3 6.6

'Sales Workers 8.1 2.5 11.4 4.8

Office and Clerical 6,9 4.5 43.7 27.8

,
Blue Collar

Craftsmen

47.1

21.1

66.6

13.2

21.0
2.8

4 33.4

*. 4.2

Operatives 19.4 30.4 13.5 19.5

Laborers 6.6 , 23.0 4.7 9.8

Service Workers 4.5 15.9 21.9

S
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PARTICI7A7IO3 CF MALLS AID 111110211ILS 
IN TIM FKISULEILM41A, PZIKSOLVA5DHICK 

I6 THE TOP ID IICICSTILIES 

MIMI. DOA (Ccot.) 

NORAFRS KIIHF rOttR WOR6FRS 
L A P 

w mtN3RITY TOTAL 
GROUP EPPLCYKENT 

37.212- 

CHEMICALS AsC ALLIED PROCUCTS 
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5.121 

OPER 
8.776 

LA6 
2.331 

SERVICE 
WORKERS 
1.216 

WHO WERE: 
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ST 1.0111, MISSOURI ILLINOIS'

In 1972, the . St., Louis SMSA had an estimated
population of 2,3.52,400. Approximately 52 percent of
the population were female; about 16 percent were
black.

The61972 civilian labor force. iri.St. Louis totalled an
estimated 970,000 persons. Approximately 37, percent
of-the labor force participants were fernala aged 20
years and older; about 15 percent were black.

Annual median income' for persons 16 years and older
with earnings in 1969 was $8,322 for all. males, but less
jhari half that amount ($3,484) for females. Black males
earned a median income Of $5,896 annually, while black
f les earned only $3,346 yearly.

Tho h a differences in educational levels might
explain pa of the gap in earnings between all persons of
one sex an blacks of that sex, the same argument
cannot be used o explain the largiearnings differentials
between males an females. In 1970, the median school
years co ted to all those 25 years and older was
11.9 s ,for males a d only slightly lower (11,5 years)
fdr females.. Blacks of,,the same age group generally

6t,ornpleted 4wer median school years, but black females
actually acquired a bit more schooling than their male
counterparts (10. years vs. 9.5 years).

e data derived from the 1972 EEO-1 survey did
not 'Contradict the income statistics outlined above?
Womt and minorities.generally suffered Uneven partici-
pation and unbalancec occupational distribution both
among .4 dustries in the same area and across job
categories. They also were concentrated generally in job
categories d industries where the earnings potentials
were low.

In 1972 women represented 32 percent of the -
reported employment in the St. Louis SMSA. Women
represented 43 percent of the white collar workers (76
percent of the office and clerical workers, but only 11
,percent of the officials and .managers), 15 percent of the
blue collar workers, and 48 percent of the service
workers.

Since 1970 women have increased, though "only
slightly, their share of all the white collar categories
except office and clerical. Their largest gain came, in the
category of professional. They lost representation in all
the remaining categories but laborer, where they gained
considerably?

.- In 1Q72, almost two-thirds of all women were office .
and clerical workers? (7 -percent), operatives (12

percent), and service workers (14 percent). Only 38
percent of all males held positions in these traditionally
low paying job categories.

The...1972 EEO-1 data show some substantial
differences between the occupational distributions of
Anglo and .minority females. For example, while only
about ten percent of all Anglo women were service
workers, virtually one-third of all minority women held
service worker jobs. Although 71 percnet of the Anglo
females were ,white collar workers, only 47 percent of
the minority females held similar positions. Within the
white collar category, the percentage of Anglo women
who were sales workers or office and clerical workers
was double the rate for minority women. On the other'
hand, the proportion of minority 'females who were
professionals or technicians was slightly greater than for
Anglo females.

In 1972, blacks held 13 percent of the EEO-1
employment. However, blacks constituted only eight
percent of the white collar workers (only three percent
of the officials ail 0 managers). Blacks were 15 percent -of
the blue collar Arkers (seven percent of the skilled
craftsmen, 25 percent of the laborers), and a dispropor-
tionate 36 percent of the service workers.

Since 1970 blacks have generally increased their
participation ini white. collar occupations and decreased
their participation in blue collar and service worker jobs.
Between 1970 and 1972 blacks experienced substantial
losses in representation in the expanding laborer and
service worker categories.

In 1972, 66 percent of all blacks were employed as
operatives (27 percent), laborers (15 percent), and
service workers (24 percent). The percentage of Anglo
workers in those relatively low paying positions was only
half as great as the rate for blacks.

The dissimilarities between the occupational distribu-
tions of Anglo males and minority males were greatest in
the traditionally highest and lowest paying job
categories. The percentage of Anglo males that were
officials and managers was more than four times that of
minority males. On the other hand the proportion of,
minority men who were service worker's was friple thai
of Anglo males.

1 P.: r)6t

157



A comparision of the occupational distributions of
Anglo males to those of women and minorities shows, at
least partially, the relative economic positions of the

'groups. In 1972, for instance, 35 percent of all Anglo
male:, were in the top paying jobs in the white and blue
collar fields, but only 14 percent of minority males, six
percent of Anglo females, and three pOcent of minority
females were either officials and managers or skilled
craftsmen.

The top ten industries in'the St. Louis SMSA in 1972
accounted for 58 percent of all the reported employ-
rribrit. Total employment ranged-from 14,000 to 60,000
employees. The ten industries combined, had a slightly
lesser percentage of white collar employees than the
surveyed industries as a whole (46 vs, 49 percent) and
slightly greater percentages of blue collar (43 vs. 42 per-
cent) and service (11 vs. 9 percent) workers.

The all industries participation rate for women was
32 percent, but they were represented unevenly. in the
top ten industries at rates of from six percent in
Rail road Transportation (a generally high average
earnings industry) to 80 percent in MediCal and Other
Health Services (a generally low average earnings
industry). In the largest industry, Transportation Equip-
ment (another high average earnings industry), women
represented only nine percent of the employees.

Office and ,clerical posItions, in the ten major
industries were filled generally by women. Women
averaged 72 percent of the workers in those jobs.

BlaOks were 13 percent of the employees-in the St.
Louis SMSA. That rate was equaled or surpassed in only
three of the top ten industries. Electrical Equipment
employed the lowest proportion of blacks--under nine
percent. Blacks experienced their highest rate of

.158'
fi

representation in Educational Services--28 percent.
'Blacks were alto employed at a high rate in Medical and.
Other Health Services (25 percent), but were only six
percent of the officials and managers and six percent of
the skilled craftsmen in -Oat industry. Blacks were'
disprqportionately represented in the low paying laborer
and service worker categories throughout the ten largest
industries.

Spanish Surnamed Americans were slightly less than
one percent of all employees in the EEO-1 survey, but-
were employed at rates of from 0.2 percent in Retail
General Merchandise to almost four percent in Food and
Kindred Products. One-half of all Spanish were blue
collar workers; almost one-quarter were laborers. The
proportion of Spanish Who were service workers was

-more than double the rate for Anglo workers. -

Asian Americans represented less than one-half of one
percent of the, reported employment. They participated
in 'a significantly different degree only in Educational
Services, where Asians accounted for slightly more than
one percent of all employees. A large majority (78 per-
cent) of all Asians white collar workers; most were
concentrated in the professional (46 percent) and
technician (11 percent) categories.

American* Indians were only 0.2 perCent of the total
employees covered by the survey. Indians were
employed, at their highest rate in Transportation Equip-
ment, 'where they were one-half of one percent of all.
employees and about one percent of the officials and
managers. More than half of all Indians were white collar
employees. Greater proportions of Indians than Anglo
workers held positions in both the officials and,managers
and professional categories.
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OCCUPATIONAL DISTRIBUTION OF WORKERS. IN THE
ST. LOUIS, MISSOURI - ILLINOIS SMSA --- 1972

Ogupational Group

All Occupations

Anglo

Males

100.0

Minority
Males

'100:0

Anglo
Females

log.°

Minority
Females

100.0

White Collar , 44.1 18.3 70.7 '47.0
Officials and Managers 14.5 3.3 3.8 1.5

Professionals 9.9 4.8 8.Q, 12.3

Technicians .4.6 2.3 3.5 , q-5
Sales Workers 9.3 4.3 14.6 6.1

Office and Clerical 5.8 3.6 40.8.. 20.6

Blue Collar ' 50.7. _64.4 19.8 21.0
Craftsmen 20.3 10.4 . 1.8 ' 1.5

Operatives 23.6 35.3 12.2 11.0

Laborers 6.8 18.7 5.8 8.5 .

Service Workers 5.2 17.3 9.5 32.0

a
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SAN FRANCISCO OAKLAND

Of the more than three million people living in the
San Francisco-Oakland SMSA in 1972, nearly equal
proportions were black and Spaltish. These two groups
accounted for almOst one-fourth of thitotal population.
Asian Americans comprised about five percent of the
population and American Indians less than one percent.
The majority .of the population, 51 percent, was female.

The civilian labor force of the area in 197? totalled
alMost 1.5 million. About 19 percent of this labor force
were black and other races. More than one-tenth of the
labor force were Spanish Americans. Females accounted
for about 44 percent of the labor force.

Annual median income in 1969 for those persons 16
years and olde'r with earnings was $9,037 for all males,
$4,811 for all females. Spanish American-males earned
$8090 annually, while Spanish American females earned \o
$4,331. Median earnings for black males were even
lower; $6,968 for black males, $4,205 for black females.

Females of other mipotity groups earned even less.
Filipino American women had median earnir4 of
$4,078; Japanese American' women $3,687; Chinese
American women $2,575; and American Indian females,
$2,674. Of the males of these various minority groups,
Japanese had the highest median earnings, $7,709.
American Indian males earned $6,175 annually; Filipino
males had median income of $5,761; Chinese males
earned $5,269.

In each of the groups, cited above, the males of the
group had higher earnings than the females of that same
group. Yet, in those groups for which data were
available, the educational attainment of mares and
females suggests that factor's other than education are
the reason for the differences in earnings for males and
females of the same group. Fof example, all males \in the
SMSA 25 years and older in 1970 had, completed a
median of 12.6 school years compared with 12.4 school
years completed bylemales. Black females, earning lesS
than two-thirds of that earnedby black males, had com-
pleted 11.8 years of school compared with 11.5 for
black males. Spanish males and females had about the
same educational attainment, 12.1; and 12.0 respec-
tively.

Data for the remaining mlnoritygroups were available
only for the total population, not by sex. The median
school years completed for Japanese Americans 25 years

Chineseand older was 12.7; for Chinese Americans 12.0; for
Filipino Americans 12.4; and 12.1 for American Indians.

i
a,

et, median' earnings for these groups were less than
ther grOups even though educational levels, in some
ses, were higher. .

These statistics on income differentials were borne ,
out in the EEO.1 data. Minorities and women were most
concentrated in the industries with low average wages
and in the occupational categories noted for low
monetary compensation. .,

Over one-half million employees were working, in
establishments which reported to the EEOC in 1972.
The largest. Minority group, Spanish Surnamed
Americans, comprised almpst 'nine percent of-the work
fbrce: Blacks held eight percent of the reported jobs and
Asian Americans accounted for six percent. American

-, Indians held less than one percent of the positions. The''
female work force comprised 36 percent of total
employment.

Minorities, collectively, held dispropOrtionate shares
of the operative, laborer and service wprker jobs. They
held substantial proportions of the technician and office
and clerical positions. Specifically, this pattern was most,
characteristic of the blacks and, to a lesser extent, of the
Spa nish Surnamed Americans. The occuapationai,
employment of the Asian Americans, however, was qt.lite
different. These workers held a greater proportion of the
white collar jobs than of the blue collar, In white collar
occupations, they exceeded parity in professional,
technical, and clerical Jobs. However, their highest share
of the nine occupational categories was in the service
workers category.

More than three-fourths of the office and clerical
workers were females in 1972. Women's lowest share of
elite collar jobs was irk the managerial category Where

rlbey held only 15 percent of the jobs. Although women
held only 13 percent of all blue collar jobs, they held 18
percent of the -operative jobs-and more than one:fifth of
the laborer jobs.Two-fifths of the service workers were-
female.

The SMSA reported work force was predominantly
white collar. Sixty -two percent of the workers were
white collar - workers, but only 45 percent of the
minorities were so classified, although 68 percent of the
Asian Americans were white collar workers. More than
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one half of the minority white collar workers were office
and clerical workers: Only four percent of all minorities
were officials and managers.

Forty percent of the minorities were blue collar
workers. Thirty percent. were operatives and laborers.
Eight percent of the total work force were service
workers, but 15 percent of the minorities were so
employed.

Four-fifths of all women employed were White collar
workers. More than half of all women were classifiedas
office and clerical workers. Women held only five,
percent of the official and-rnahagerial positions. Even
percent of the women were blue. collar workers, more
than half of whom were operatives. Nine percent of all
femaleslivere service workers.

The disparities in occupational positions between
Anglo males, Anglo females, minority males and
minority females in the SMSA were obvious. The
greatest concentration of Anglo males was in the three
highest paying of the nine occupational dategories. Half
of the Anglo males were managers, profegsionals and
craftsmen. However, only one-fourth of the minority
males, 17 percent of the Anglo females and nine percent
of the minorit% femalcs were employed in these three
occupational groups. Minority males, to a greater extent-
than any other group, were concentrated in operative,
laborer and service jobs. Fifty-five percent of the
minority males were in these occupational groups.
Although about half of both Anglo and minority females
were clerical workers, Anglo females were more likely
than minority females to be white collar workers.
Further, the proportion of minority females in blue
collar and service jobs was twice the proportion of Anglo
females so classified.

. Employment patterns of minorities and women in the
,top ten industries were similar to those in the SMSA as a
whole. Employment in these industries ranged from .a
low of 17,000 to a high of more than 37,000, These ten
industries accounted for more than half of the SMSA
reported employment. -.Only one of .the top ten
industries was a manufacturing industry, Food and
Kindred Products..

Female employment in these industries, as a percent
of total industry employment, ranged from a low of 12
percent in Electric, Gas and Sanitary Services (a high
average earnings industry)' to a high of 74 percent in
Medical and Other Health Services (a low avei'age
earnings industry). In each of these 'nth:mules, women
held a greater proportion of the office and clerical jobs

166

than of any other occupational group. At least 70 per-
cent up`ito 93 percent of the clerical work force in eight
of the largest industries Were female.

Although minorities, collectively, accounted for 23
percent of the SMSA work force, only half of the top
ten industries employed 23 percent 'Or more minorities.
The range in minority participation was from 17 percent
(in both Wholesale Trade and Electric, Gas and Sanitary
Services) to 31 percent in Medical Rd- Other Health
Services. As in the SMSA as a whole, blacks were
concentrated in operative, laborer and service, jobs.
Blacks were over-represented in service jobs in each of
the ten largest industries. Similarly, Spanish Sumaned.
Americap were also highly visible in operative, laborer
and 'service jobs. However, in half of the top ten
industries, Spanish workers held a greater proportion of
the skilled craft _jobs than 'their ratio to total employ-
ment within the specific industry. Asian Americans,
accounting for six percent of the reported employment,
held' 14 percent of the jobs in Banking and nine percent
of the positions in Insurance Carriers. Asian Americans
generally were concentrated in service, professional and
technical po,sitions. American Indians held more than
one-half of one percent of the jobs in only one industry,
Medical and Other Health Services. American Indians
were more concentrated in craft jobs than other
minorities, but like other minorities, held dispropor-
tionate shares of the oeerative,jobs. However, in eight of
the top ten industries, American Indians exceeded parity
in skilled craft jobs.

Although the occupatiofial Oatterns of minorities and
womeh were discouraging in 1972, these patterns still
represent poitive change since 1970. Between 1970 and
1972, reported employment dropped six percent, but
minority and female employed declined more slowly.
Minority employment declined less than one percent and
female employment went down four percent. However,
the number of Spanish Surnamed Americans and Asian
Americans reported increased between 1970 and 1972.

Employmen c detlitt d in all but three occupational
categories: off i ials ad managers, professionals and
technicians. Ho ver, minority employment increased in
each of the white collar occupations and in skilled craft
jobs. Female employment increased in all' white collar
occupational groups except office and clerical. In
addition, female employment in skilled craft jobs at so
increased.



OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
,SAN FRANCISCO - OAKLAND, CALIF., SMSA - 1972

Occupationol Group
Anglo
Males

'

Minority
Males ,

Anglia

Females

Minority
Females

All Occupations 100.0 100.0 , 100.0 100.0

Whi/e Collar 58.2 30.1 83.8 68.4
Officials and Managers 17.0 4.8 , 5.4 2.2
Professionals 16.4 , 6.0 10.2 5.7,Technicians

Sales Wrrkers
6.4

9.8
4.7
4.4

3.8
11.2

4.9
5.5

Office and Clerical 8.5 10.2 53.4 50.2

Blue Collar 37.1 54.0' 9.2 17.7
Craftsmen 17.4* 14.7 1.2 .1i3 .

Operatives .., 15.1 24.5 5.6 10.6
Laboreh , . 4.6

a.
14.9 ,? .. 2.3 5.8

Service Workers 0 4.7. 15.8 7.1 13.9-

9

4.0

ti
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SEATTLE

The Seattle SMSA had a population of 1.4 million in
1972. Approximately 51 percent of the population were
female and about three percent were black. Seattle also
had relatively large concentrations of Asian Americans
and American Indians, though each represented only a
small percentage of the total population. Collectively,
they accounted for almost three percent of the popula-
tion.

The 1972 Seattle labor force- was estimated at
600,000 persons. Close to 37 percent of the labor force
participants were female; four percent were black.

Annual median income for persons 16 years and older
with earnings in 1969 was $9,064 for all males, but less
than half that amount ($4,381) for females. Black males
earned a median income of $7,130 annually. while black
females earned only $4,188 yearly.

The median school years completed for all those 25
years of older was exactly equal (12.5 years) for both
males and females. Blacks of the same age group have
generally completed fewer median school years. How-
ever, black males completed only a fraPtton more
median school years (11.8 vs. 11.7 years) than black
females, though earning substantially more. Triougha
diffetence in educationalleVels might explain part of the
gap in earnings_between all persons of one sex and blacks
of that sex, the same argument cannot be used to explain
the large earnings differentials between Males and
females.

The 1972 EEO-1 survey of Seattle industries showed
similar patterns of inequality. Women and minorities
generally suffered uneven participation andouhbalanced
occupational distribution both among industries in the
same area and across job categories. Also; both groups
were concentrated, -for the most part; in job categories
and industries where the earnings potentials were low.

In 1972 wom were represented at a rate of 35 Per-

cent of the SMS reported employment. Women repre-
sented 45 peicent of all white collar workers (only 13

" percent 'of the of 'clefs and managers, but an over-
whelming 83 percent he office and clerical workers),
13 percent of thelalue collar workers, and 56 percent of
the service workers.

Since' 1970 total employment in'Seattle has dropped.
However, between 1971 and 1972 employment in-
creased somewhat in the white collar and service occu-
pations.

p

EVERETT

Between 1970 and 1972 women increased their
relative share of jobs in every white collar category
except Technician. They lost participation in the blue
alai- categories, but increased their percentage of the
traditionally well paying skilled crap category. (despite
an employee cutback of almost one-third in that
category). However, the number of women increased in
every *category except technician between 1971 and
1972.

In 1972, 71 percent of all women were in the vsually
low prestige, low paying categories of office and clerical
worker (47 percent), sales worker (12 percent), and
service worker (12 percent). Only 17 percent of all male
workers held jobs in those categories.

The 1972 EEO-1 data revealed some striking dif-
ferences between the occupational distributions of
Anglo and minority females. In particular, while 12. per-
cent of Anglo females were sales workers, less than five
percent of minority females were in those jobs. Almost
half- of Anglo females were doing office and clerical
workiii 1972, but only about a third Of.minority female
employees held positions in that category. Minority.
females Were much more likely than Anglo females to
told the job; of operative (16 vs. six percent) and service
worker (22 vs 11 percent).

In 1972 blacks were almost four percent of the
reported work force. However, blacks cogstituted only
two percent of the white collar workers (only one per-
cent of the officials and managers). Blacks held four
percent ot the blue :collar jobs' two percent of the
skilled 'craftsmen; nine percent of the labcfrers) and a
disproportionate 11 percent, of the service worker
positions.

Since 1970 blacks generally have gained relpresenta-
tion in the white collar field and lost representation in
the. blue corer field. The changes, tiowe'Ver, were slight
except for a relatively large drop in the. illack share of
skilled craftsmen jobs. In fact, since there was also a

'decrease in total employment in that category during the
same period, the ictual number 'of black skilled crafts-
men in 197? was only half as great as in 1970.

. In 1972, a total of 53 percent of ell blacks were

operatives (16 percent), laborers (13 percent), and
service workers (24 percent). Only 22 percent of all
Anglo workers were in these relatively low paying job
categories.'
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Asian Americans comprised about three percent of
the Seattle SMSA, total employment in bOth 1970 and
1972. There were no significant changes in their partici-
pation rates in the various job categories. In 1972 their
representatiorf varied from one percent of the officials
and managers to over five percent of the service workers.
A little over One-half of the Asian Americans in the
reported work force for 1672 were.white collar workers:
Approximately 34 percent- of all Asian Americans were
blue collar workers and 15 percent were,service workers.
The shift in concentration of these workers since 1970
has been to the white collar and service occupations.

American Indians represented one-half of one per-
cent of the workers in the EEO-1 ,,surveys of
1970 and 1972. They showed uneven gress in their
participation rates, in various job categories between
1970 and 1972. The changes. were minimal except for a
drop from over two percent to less than one percent of
the declining laborer category. From 1970 to 1972 the
occupational distribution,of American Indians in Seattle
changed considerably. The general shift waj away from
blue collar jobs and towards white collar jobs. For
instance, only 23 percent of all American Indians were
white collar workers in 1970, but 41 percent held white
collar positions in 1972. The percentage of Indians-who
were blue collar workers shifted from 71 percent in
1970 to 49 percent in 1972. However, twice the propor-
tion of Indians were service workers in 1972 than 1970.

, The differences in occupational distributions between
Anglo males and minority males are strongest in the
traditionally highest and lowest paying job categories.
For instance, in 1972, 15 percent of all Anglo males
were officials and managers, but only five percent of
minority males held those positions. Though only four
percent of all Anglo males were service workers, 16 per-
Cent of all minority males worked in those jobs.

A i compaiison oh the occupational diStribution of
Angld males with the distributions of women and
Minorities gives one indication of the relative positions
of those groups. For example, in 1972, 57 percent of all
Ang16 males were in the well paying jobs of officials and
managers, professionafs, and skilled craftsmen. Howevpr,
only 35 percent of minority males, 17 percent of Anglo
females, and 13 percent of minority females held those
top positions in.the white and blue collar fields.

Employment in the top ten industries in the Seattle
SMSA in 1972 accounted for 64 percent of the total

178 4 r.:4'

employment. The number of employees per industry
ranged from 5,700 to 33,000. The ten industries had a
slightly greater percentage of white collar employees (70
vs. 61 percent) and slightly smaller percentages of blue
collar (24 vs. 32 percent) and service workers (six vs.
eight percent} than did the SMSA EEO-1 workfOrce.

The all industries participation hate fof women was
about' 35 percent, but they were represented very
unevenly in the top ten industries with rates of from six
percent in LUmber and Wood Products-to 83 percent in
Medical and Other Health Services. In the largest
industry (more than twice the size of the next largest),
Transportation Equipment (a high- average earnings
industry), women were only .14 percent of the
employees.

Of fice and clerical positions in the, ten major
industries were filled generally by women. Women
averaged 85 percent of the workers in those jobs.

Blacks were about four percent of the employees in the
EEO-1 survey. That rate was met or surpassed in only
three of the top ten industries. Lumber and Wood Pro-
ducts employed the smallest ratio of blacksone-half of
one percent.

Blacks experienced theirPhighest rate of partici-
pation in Educational Servicessix percentwhere they
were, almost six percent of the officials and managers.
Throughout the ten industries blacks Were represented at
disproportionately Iligh rates in the laborer and service
worker categories.

Asian Americans were almost three percent of all
employees' reported in the EEO-1 survey, but were
represented at rates of from 0.2 percent in Lumber and
Wood Products to five percent in Educational Services.
American Indians participated in the Seattle SMSA total
at a rate of crne-half percent. American Indians were
represented in a significantly different degree in only
one industryLumber and Wood Productswhere they
were 1.4 percent of the employees.

Spanish Surnamed Americans held less than one per-
cent of the jobs reported, in tie EEO.1 survey. They
were employed at approximately that rate throughout
the ten major industries. Spanish workers generally were
cimpeutrated in blue collar and service worker jobs.
Almost half of all Spanish were opetatives,,laborers, or
service workers. Less than one-quarter of all Anglo

-workers'held positions in those relatively low paying job
categories.

1.
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OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
SEATTLE-EVERETT, WASHINGTON SMSA - 1972

Occupational Group

All Occupations , 10010 100.0 700.0 100.0

White Collar 53.2 34.6 79.9 ' 55.4
Officials and Managers , 14.5 5.3 4.8 2.2

Professionalt .4
, I

9.6 13.6 1 q.8 8.3

Technicians - 6 5:8 4.2 5.5

Sales Workers . 7 4.3 12.2 4.7

_Office and Clerical 5.3 5.6 47.7 34.7

Blue Collar
I

42.5

Ci;aftsmen . 22.6

Operatives 14:3
Laborers .6.6

Service Workers 4.3 16.2. 10.9 22.0

Anglo Minority Anglo Minority
Males Males Females Females

49.2

16.0

18.5

14.7

10.2

2.0
5.7

2.5

22.6

2.1

15.9

4.5

'11,1.. 1794
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WASHINGTON, p.c. 'MARYLAND-VA.

In 1972, the Washington, D.C. population was nearly
three million, an increase from the .1970 level of about_
thiee percent. Blacks, theklargest ethnic minority group,
constituted about' one-third of the population. The
Spanish population was about three percent of the
SMSA population and females accounted for, about -
one-half 'of the population. The population of the
central city was 726,492 in 1970. Seventy percent of
this population were black and two Percent were
Spanish. .

The SMSA labor force numbered 1,237,000 in 1972'..
Twenty six percent of the labor force 16 years and older
were black and almost two-fifths were females 20 years
and older.

Spanish American males had median earnings in 1969
-almost equal to the `median earnings for all males in the
SMSA. All males earned an average of $8,921 and
Spanish males earned $8,889. However, black males had
median earnings of only $6,323 or only 71 percent that
of all, males. Females had median earnings of $5,128.
Black females had median earnings of $4,643 and
Spanish females' earnings were $4,341. .

Median school years completed for persons 25 years
and older, the'majority of the labor force,was 12.8 for
males in 1970 and 12.5 for females. Black males 'and
females in'that age group had completed median years of
11.2 a d 11.6, respectively. Spanish males were most

likely have completed some college -work. Spanish
b .1 years of school, and Spanish

females completed 12.6 years. .

The Equal Employment Opportunity Commission
received reports covering 36Z126 of the area's

employees in 1972. One-fourth of these employees were
black, two percent were Spanish, and two-fifths-were
females.

The Washington, D.C. SMSA has almost no manufac-
turing industries. Three df the ten largest ind tries can

be classified as retail trade; another four as sery cis; and
She other three commnicatiohs, insurance carriers, and
wholesale trade. These ten industries accounted for-60
percent of .,h(e area's employment as reported on the
1972 EEO-1 reports.

Among the ,ten largest industries, women and
minorities were most visible in Medical and Other Health

/ /-if
I

Services. The participation rate for each minority group,
except SSA's, and for women was highest in that
industry. Spanish Surnamed Americans had their highest
representation in Eating and Drinking Places.

Representation of minorities in eight of the
largest industries was less than their representation in the
,SMSA as a whole. In each of the ten largest industries,
-blacks were over-represented in operative, laborer and
service jobs. In only two industries did the participation
of blacks, in craft occupations exceed their overall
participationN.in the work force. These exceptions
occurred in Medjcal and Other Health Services; and
Eating and Drinking Places." Spanish Surnamed
Americans were over-represented in operative, laborer,
and service jobs in three of the ten major industries.
Moredver; in five of these industries, their participation
in skilled craft positions also exceeded their overall rate
of employ?neht.

In each of the .ten industries, females were over-
whelmingly employed in office and clerical jobs. In only
one industry, Medical and Other Health Services, did
female participation in professional jobs exceed their
overall rate of pahicipation.

In the SMSA, minorities comprised 28 percent of the
EEO-1 work force. The largest ethnic group was blacks
who were 25 percent of total employment; Spanish Sur-
named Americans were two percent of the workforce,
Orientals were one percent, and American Indians were
less than one percent. Forty percent of the workers were
female.

The occupational patterns of minorities and women
in the ten major industries does not differ greatly from
those of the SMSA as a whole. Minorities were generally
concentrated in operative, service and laborer
occupations. Females were concentrated in office and
clerical jobs:' The majority of the area's EEO-1

employees were in white collar jobs. Only about One-
third of all employees were in blue ,collar jobs. One-
fourth of the SMSA EEO-1 employment was black. But,
although two-fifths of all jobs were in the white collar
(excluding clerical) category only one-fifth of the blacks
held such jobs. On the other hand, nearly three-tenths of
the blacks were employed as service workers; Two-fifths
of area EEO-1 employees were women. One-third of/the
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women held white collar (eXcluding clerical) jObs. The
greatest concentrations of,women were in professional
jobs-15 percent, sales jobs.--13 percent, and service
jobs-13 percent.

The occupational distributipns of Anglo males,
minority males, Anglo females and minority females
show striking differences. The proportion bf Anglo
males holding white collar positions ranged between
eight percent, in technical jobs tip 22 percent in profes-
sional jobs. Minority male participation ranged from
four percent in technical jobs to seven percent in
professional jobs. Eight percent of minority males held
clerical positions. Anglo males were also more likely
than minority malesto hold craft jobs as opposed to
operative laborer or service jObs. The range was. from
four percent irttliaborer or service jobs to 15 percent .of
craft jobs. Minority males, however, ranged from 25
percent in service jobs to ten percent in craft jobs. Fewer
than seven percent of the Ariglo males held service jobs.

Anglo females Were concentrated in clerical, and sales
jobs. Minority females m=ere concentrated in clerical and

-.-

service jobs. Nearly tWq-thirds of each group W_ ere
classified in the previoufly mentioned job categories.

The lowest-proportions of minority females were in
craft and managerial positions while the lowest propor-
ti=ons of Anglo females were in laborer and craft
positions.

4, Between 1970 and 1972, tqtal reported employment
in the SMSA rose by more than 12 percent.
Employment increased in every occupational category.
Black employment almost kept pace with overall
employment; participation of blacks was only slightly
lower in 1972 than in 1970. Black participation changed
very little in all but three occupational groups. There
were sharp declines in their share of laborer and service
occupations and a lesser decline in the percent of
operative jobs held by blacks.

Overall female participation also changed little
between 1970 and 1972. While small increases in female
participants in the -better paying white collar jobs were
noted, _female participation in clerical jobs alst rose
somewhat. In adddition, the female employmtnt tin
laboitng jobs declined significantly.

OCCUPATIONAL DISTRIBUTION OF WORKERS IN THE
WASHINGTON, D.C.-MD.-VA., SMSA - 1972 -

Occupational Group

All'Occupations

Anglo

Males

100.0

Minority
Males

000.0

Anglo
Females

ioo.o

Minority
Females

100.0

White Collar 66.5 29.2 86.1 51.5
Officials and Managers 16.8 4.3 5.5 2.2
Professionals 21.8 ,6.6 12.6 5.7Technicians 7.9 4.4 4.1 5.2Safe;Workers 12.6 \ 6.1 17,9 9.3Office and Clerical . 7.4 7.9 46.0 35.1

Blue Collar 27.1 46.0 4.9 10.6Craftsmen 1'5.3 10.2 1.2 1.6
Operatives 8.2 19.2 2.6 6.3
Laborers 3.5 16.6 1.1 2.7

Service Workers 6.5 24.8 9.0 31.8
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